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Saudi  contract  criticized  at  Governing  Council 

President  says  University  policies  guarantee  human  rights 


Demonstrators  representing  Jewish 
and  women’s  groups  crowded  into  the 
Governing  Council  chamber  Thursday  to 
hear  President  James  Ham  outline  and 
answer  questions  about  the  University’s 
collaborative  contract  with  King  Saud 
University  in  Riyadh,  Saudi  Arabia. 

The  subject  of  considerable  controversy 
since  its  announcement  earlier  this  month, 
the  five-year  contract  was  signed  Jan.  31 
by  the  deans  of  the  two  institutions’ 


by  Pamela  Cornell 

Controversy  surrounds  an  academic 
exchange  agreement  between  the 
Faculty  of  Applied  Science  & Engineer- 
ing at  U of  T and  its  counterpart  at  King 
Saud  University  in  Riyadh,  Saudi 
Arabia.  Signed  Jan.  31, 1982,  by  Presi- 
dent James  Ham  and  Dean  Gordon 
Slemon,  the  five-year  agreement  pro- 
vides for  Canadian  faculty  members  and 
technicians  to  teach  and  assist  with 
research  projects  in  Riyadh  and  for  Saudi 
graduate  students  and  faculty  to  study 
and  do  research  here. 

Some  protesters  object  to  U of  T 
having  any  kind  of  collaborative  agree- 
ment with  a country  they  say  discrimi- 
nates openly  against  Jews  and  women. 
Others  don’t  object  to  there  being  such 
an  agreement  but  are  concerned  that  the 
contractual  documents  contain  no 
explicit  human  rights  clause. 

Saudi  Arabia’s  policy  of  men  and 
women  being  segregated  in  public  means 
female  university  students  must  rely  on 
closed-circuit  television  to  receive 
academic  instruction  from  males;  and  no 
women  at  all  are  allowed  to  study  engi- 
neering because  that  profession  is 
considered  inappropriate  for  them. 

Essam  Shaikh,  head  of  the  Saudi 
Arabia  Educational  Mission  in  Canada, 
has  said  his  country’s  laws  against  per- 
mitting entry  to  or  trade  with  Zionists  are 
not  anti-Jewish  but  rather  anti-Zionist 
because  Zionists  are  “out  to  destroy 
Saudi  Arabia”.  Asked  how  his  govern- 
ment distinguishes  between  a Zionist  and 
a Jew,  he  has  said  the  issue  is  not  easy. 

Both  President  Ham  and  Dean  Slemon 
insist  that  the  contract  they  signed  with 
King  Saud  University  did  not  need  an 


engineering  faculties  and  by  their  respec- 
tive presidents.  (See  story  below.) 

Cecily  Peters  was  the  first  Council 
member  to  speak,  launching  a discussion 
that  lasted  well  over  an  hour. 

“As  a Canadian,  as  a woman,  as  a Jew, 
and  as  a government  appointee  to  Govern- 
ing Council,  I am  deeply  disturbed  that 
our  President  has  signed  an  agreement 
with  a country  that  discriminates  against 
women  and  Jews.  I fear  that  large 


explicit  human  rights  clause  because 
there  was  a general  proviso  that  all 
collaborative  activities  would  be  carried 
out  in  accordance  with  the  principles  and 
practices  of  both  universities. 

“We’ve  been  signing  academic 
exchange  agreements  all  over  the  place  for 
years,”  says  Slemon,  “and  we’ve  never 
had  an  explicit  anti-discrimination  clause 
before.  To  do  so  this  time  would  have 
been  discriminatory.  I would  feel  very 
uncomfortable  singling  out  a particular 
university. 

“In  any  case,  what  we  have  is  much 


by  Judith  Knelman 

The  University  of  Toronto  Faculty 
Association  (UTFA),  satisfied  that 
legal  obstacles  to  the  amendment  of 
Article  6 of  the  Memorandum  of  Agreement 
can  be  cleared,  has  begun  salary  and 
benefit  negotiations  for  1982-83  with  a 
proposal  for  an  increase  of  approximately 
30  percent. 

UTFA’s  proposal  is  based  mainly  on 
the  12.1  percent  increase  in  the  consumer 
price  index  in  Canada  for  the  year  ending 
in  December  1981  and  a 25  percent  de- 
crease in  buying  power  between  1971  and 
1981.  As  well,  says  UTFA,  increased  res- 
ponsibility and  work  loads  and  a cumula- 
tive loss  as  salaries  were  eroded  over  the  last 
decade  should  be  taken  into  account. 


amounts  of  money  are  exerting  an  influ- 
ence and  serving  to  weaken  the  indepen- 
dence of  U of  T.” 

While  she  congratulated  the  President 
for  making  amends  by  sending  a letter 
to  President  Mansour  Alturki,  setting  out 
U of  T’s  human  rights  policies,  she 
expressed  concern  about  a grievance 
procedure  in  the  contract  that  would  give 
final  power  of  arbitration  to  the  Grievance 
Board  of  the  Kingdom  of  Saudi  Arabia 


more  comprehensive  because  it  takes  in 
not  only  human  rights  but  also  other 
important  matters,  for  example,  those 
related  to  inventions  and  copyrights. 

“We  can’t  turn  our  back  on  relations 
with  universities  in  other  countries 
because  we  don’t  agree  with  their  govern- 
ments. An  intellectual  community 
depends  on  the  free  flow  of  ideas.” 

The  agreement  provides  for  collabora- 
tive research  to  be  conducted  in  both 
countries.  Projects  are  planned  in  petro- 


Restoration  of  salaries  to  their  full 
value  in  constant  1970  dollars  is  being 
asked  for  over  two  years.  For  1982-83,  it 
would  amount  to  an  increase  of  12.6  per- 
cent. For  increased  productivity  faculty 
members  and  librarians  are  asking  for 
an  additional  four  percent.  A token 
increase  of  between  one  and  two  percent 
is  being  asked  for  in  recognition  of  the 
value  of  salaries  lost  since  1971-72.  With 
the  inflationary  adjustment  for  the  past 
year,  12.1  percent,  the  total  percentage 
increase  comes  to  just  over  30. 

So  far,  six  negotiating  sessions  have 
been  held  since  March  12.  “We’re  con- 
fident that  this  will  be  a landmark  settle- 
ment,” says  Harvev  Dyck,  president  of 
UTFA. 

UTFA  is  holding  the  Governing 


should  a dispute  arise  which  the  two 
parties  could  not  settle. 

“This  is  a very  dangerous  article  and  it 
should  be  deleted,  with  final  arbitration 
going  to  an  independent  review  board.” 

Endorsing  her  concern  were  student 
member  Michael  Martin,  faculty  member 
Stephen  Triantis,  and  government 
appointee  John  Whitten. 

Martin  objected  to  the  lack  of  input 
from  U of  T in  the  grievance  procedure 
and  Triantis  cautioned  against  the  pos- 
sibility of  bizarre  situations  arising  should 
an  individual  somehow  run  afoul  of  Saudi 
law.  A lawyer  himself  at  one  time  in  his 
native  Greece,  Triantis  cited  the  current 
case  of  a 52-year-old  American  business- 
man who  has  been  “held  hostage”  for 
several  months  under  Saudi  law  because 
a business  associate  claims  the  American 
owes  him  money.  The  American  embassy 
is  powerless  to  demand  the  release  of  its 
countryman,  said  Triantis,  and  U of  T 
could  find  itself  facing  a similar  situation 
unless  it  consults  an  experienced  inter- 
national lawyer  and  insists  on  renego- 
tiating a contract  that  protects  its  people’s 
rights  under  Canadian  law. 

Whitten  called  the  present  grievance 
clause  “reprehensible”  and  asked  if  its 
absence  from  the  contract  would  have 
prevented  the  president  of  King  Saud 
University  from  signing.  He  also  asked  if 
President  Alturki  had  been  informed  that 


Council  to  a commitment  made  at  the 
Jan.  21  meeting,  when  binding  arbitra- 
tion was  approved  in  principle,  that  an 
arbitrator’s  award  wouldnotbe  disputed. 
Meanwhile,  UTFA  and  the  Governing 
Council  have  agreed  to  take  a stated  case 
to  the  courts  in  an  effort  to  obtain  a ruling 
on  whether  decisions  on  salary  matters 
can  be  delegated  to  an  arbitrator  under 
the  University  of  Toronto  Act.  The 
Supreme  Court  of  Ontario  will  be  asked 
to  rule  on  a limited  series  of  questions 
now  being  worked  out  by  lawyers  for  both 
sides.  Under  the  legal  procedure,  Dyck, 
acting  on  behalf  of  UTFA  as  plaintiff 
against  the  Governing  Council  as  defend- 
ant, would  be  bringing  suit  as  a result  of 
Council’s  refusal,  as  a result  of  legal 
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it  was  common  in  Canada  for  contracts  to 
have  some  other  form  of  referral. 

Gordon  S lemon,  dean  of  the  Faculty  of 
Applied  Science  & Engineering,  said  “no” 
to  both  questions. 

“We  were  informed  that  the  clause  in 
question  — either  stated  explicitly  or 
understood  — is  standard  in  all  contracts 
with  Saudi  Arabian  institutions.  I was 
not  aware  of  any  different  Canadian 
position.” 

On  the  absence  of  an  explicit  human 
rights  clause,  President  Ham  said  none 
was  necessary.  His  recent  letter,  he  said, 
set  out  the  University’s  position  and  from 
the  outset,  he  added,  there  had  been  a clear 
understanding  between  the  two  institu- 
tions that  their  respective  principles 
and  practices  would  apply  to  the  collab- 
orative agreement. 

Martin  countered  that  the  policies  of 
the  two  institutions  are  in  fact  contra- 
dictory on  sexual  and  racial  discrimin- 
ation and  he  — along  with  government 
appointee  Joanne  Strong  and  alumna 
Helen  Pearce  — maintained  that  an 
explicit  human  rights  clause  should  be 
in  the  agreement  itself,  not  just  in  a 
covering  letter. 

Even  if  protection  from  discrimination 
is  guaranteed  for  Canadians  participating 
in  the  program,  asked  student  member 
Robert  Aiello,  how  does  the  President 
justify  the  fact  that  this  University  will 
be  entertaining  candidates  prescreened 
on  a sexual  basis  because  Saudi  Arabian 
women  are  not  allowed  to  study  engin- 
eering? 

The  President  said  he  was  aware  that 
engineering  faculties  in  Saudi  Arabia 
do  not  admit  women  but  added  that  the 
presence  of  women  in  U of  T’s  own 
faculty  of  engineering  was  a relatively 
recent  phenomenon. 

Speaking  in  favour  of  the  contract 
were  faculty  member  E.A.  Robinson 
and  government  appointee  William  Birt, 
who  called  it  a laudable  effort  that  helped 
protect  the  University  from  becoming 
too  insulated  and  isolated. 

“Not  as  isolated  as  a woman  in  purdah,” 
called  a voice  from  the  audience. 

Asked  by  Joanne  Strong  if  the  agree- 
ment would  be  cancelled  should  a woman 
or  a Jew  from  U of  T be  denied  a visa 
by  the  Saudi  Arabian  government, 
President  Ham  said  his  answer  was  “an 
indubitable  ‘yes’.” 

Binding  arbitration 

Governing  Council  voted  to  authorize  an 
application  to  the  Supreme  Court  of 
Ontario  to  rule  on  the  legality  of  last 
December’s  agreement  between  the 
central  administration  and  the  Faculty 
Association  (UTFA)  to  adopt  a provision 
for  binding  arbitration  to  resolve  im- 
passes in  salary  and  benefits  negotiations. 

Asked  by  student  member  Robert 
Aiello  if  there  was  any  indication  either 
side  would  appeal  a ruling  it  considered 
undesirable.  Council  chairman  Terence 
Wardrop  said  there  was  “no  predecision” 
to  appeal.  The  chairman  suggested  that  a 
ruling  could  be  handed  down  in  six  to 
eight  weeks. 

Search  committee  respecting  the 
appointment  of  the  President 
During  discussions  of  proposals  concern- 
ing the  establishment  of  a search  com- 
mittee respecting  the  appointment  of  the 
President  (see  page  three),  various 
Council  members  tried  to  amend  motions 
governing  the  committee’s  size  and 
composition  but,  in  the  end,  all  but  one 
motion  was  passed  without  amendment. 
The  only  motion  referred  back  to  the 
Executive  Committee  was  one  that 
seemed  to  imply  that  Council  would  be 
expected  to  vote,  at  its  June  17  meeting, 
on  a recommendation  from  the  commit- 
tee as  to  whether  or  not  President  James 
Ham’s  term  should  be  extended  beyond 


June  30, 1 983 . That  decision  will  be  made 
by  the  committee  and  will  not  require 
Council’s  approval. 

Should  a search  for  a new  President  be 
necessary,  the  committee  will  receive  and 
consider  nominations  and  make  its 
recommendation  preferably  by  the 
December  1982  meeting  of  Council,  but 
no  later  than  its  January  1983  meeting. 
Reporting  to  Council  through  the  Execu- 
tive Committee,  the  search  committee 
will  recommend  only  one  name  at  a time, 
though  more  names  may  be  discussed 
with  the  Executive  Committee. 

Reorganization  in  business  affairs  office 
Commenting  on  a motion  to  establish  two 
new  positions  in  the  business  affairs 


office,  President  Ham  urged  Council  to 
give  it  their  approval. 

“I  shall  be  blunt,”  he  said.  “The 
organization  in  the  office  of  the  vice- 
president,  business  affairs,  has  been 
lacking  for  some  time.  It’s  important  that 
it  be  brought  up  to  the  anchor  point  to 
serve  the  academic  needs  of  this  institu- 
tion. By  having  an  assistant  vice- 
president  for  financial  matters  and 
another  assistant  vice-president  for 
service  matters,  we  can  re-establish 
this  office  on  a solid  and  responsive 
basis.  As  far  as  I’m  concerned,  this  is 
one  of  the  most  important  things  I have 
left  to  do.” 

After  approving  the  motion,  Council 
approved  the  appointment  of  comptroller 


Robert  G.  White  to  the  assistant  vice- 
presidency in  charge  of  finance,  effective 
immediately. 

In  other  business,  Council  approved: 

• extending  from  July  1,  1982  to 

June  30, 1983,  the  terms  of  Vice-Provosts 
William  Say  well  and  Edward  Kingstone 

• naming  the  new  Scarborough  Library 
the  Vincent  W.  Bladen  Library 

• the  appointment  of  Elizabeth  Hoffman 

as  University  Ombudsman 

• the  creation  of  a single  Department  of 
Microbiology  in  the  Faculty  of  Medicine 

• a commitment  to  incorporate  a micro- 
electronics development  centre 

• a new  computer  policy. 


Saudi  Arabia 
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leum  engineering,  construction,  trans- 
portation, and  water  control. 

Several  graduate  students  will  be  arriv- 
ing next  month  from  Saudi  Arabia  to 
spend  the  spring  and  fall  preparing  to 
enter  a full-time  graduate  program  here 
in  September.  Also,  two  U of  T professors 
have  been  selected  to  go  over  there.  They 
are  Professor  B.J.  Adams,  of  the  civil 
engineering  department,  and  Professor 
I.H.  Spinner,  of  chemical  engineering 
and  applied  chemistry. 

Prof.  Adams  works  in  the  area  of  water 
resources  and  Prof.  Spinner,  who  is 
Jewish,  does  his  research  on  desalination. 

Established  25  years  ago.  King  Saud 
University  is  currently  spending  $1.7 
billion  on  an  expansion  and  moderniza- 
tion project,  most  of  which  will  be  in 
place  by  1986. 

“The  agreement  will  give  us  use  of 
facilities  we  couldn’t  hope  to  duplicate,” 
says  Slemon. 

Irvine  Glass,  a University  Professor 
and  member  of  the  engineering  faculty, 
does  not  share  Dean  Slemon’s 
enthusiasm. 

“If  we  want  to  contribute  to  raising  the 
level  of  education  in  the  world,  why  don’t 
we  put  our  energies  into  doing  something 
at  home?  If  the  Arabs  weren’t  rich,  we 
wouldn’t  be  interested.  It’s  the  ‘Saudi 
bucks’  that  make  all  the  difference.  But 
they’re  not  going  to  give  us  money  for 
nothing. 

“I’m  not  entirely  opposed  to  such  an 
agreement  if  an  anti-discrimination 
clause  were  included.  However  I don’t 
believe  the  University  should  be  bending 
when  dealing  with  a feudal  society;  the 
reverse  should  be  true.  Inserting  a clause 
is  the  least  we  could  have  done  to  reassure 
people . As  it  is,  I think  this  has  been  a poor 
move  on  the  University’s  part  because 
there’ll  probably  be  all  kinds  of  other 
donors  who’ll  say:  To  hell  with  them, 
let’s  give  our  money  to  someone  else.” 

Former  dean  of  engineering  Bernard 
Etkin  says  he,  too,  is  unhappy  that  there’s 
nothing  in  the  agreement  specifically 
prohibiting  discrimination. 

“There  are  good  arguments  in  favour 
of  an  academic  exchange  with  the 
Saudis,”  says  Prof.  Etkin.  “It’s  important 
for  universities  to  do  this  sort  of  thing. 
But  we  can’t  give  implicit  approval  to 
policies  that  are  repugnant  to  us.  To  make 
our  position  crystal  clear,  such  an 
arrangement  needs  to  have  an  explicit 
anti-discrimination  clause.  Reliance  on  a 
general  statement  about  policies  of  the 
University  is  not  good  enough. 

“Perhaps  attempts  to  avoid  inserting 
such  a clause  reflect  an  expectation  that 
such  a stipulation  might  jeopardize  the 
arrangement.” 

In  response  to  concerns  expressed 
about  possible  human  rights  violations. 


President  Ham  wrote  March  17  to 
President  Mansour  I.  Alturki  of  King 
Saud  University  specifically  stating 
U of  T’s  equal  opportunities  and  non- 
discrimination policies  as  set  out  in  the 
Manual  of  Staff  Policies  and  in  the 
University’s  Memorandum  of  Agreement 
with  the  faculty  association. 

Arthur  Kruger,  dean  of  the  Faculty  of 
Arts  & Science,  praises  President  Ham’s 
letter  but  says  most  of  the  controversy 
could  have  been  avoided  if  such  an 
explicit  statement  had  been  included  in 
the  agreement  in  the  first  place.  He  says 
he  initially  objected  to  the  absence  of  such 
a statement-when  he  saw  a draft  copy  of 
the  proposed  agreement  last  June. 

It’s  not  as  if  the  Saudis  have  never  signed 
an  agreement  with  an  explicit  human  rights 
clause  in  it,  says  Kruger,  citing  a contract 
between  the  medical  schools  of  the  Univer- 
sity of  Washington  in  Seattle  and  the 
University  of  Abdulaziz  in  Jeddah. 

“For  the  Saudis  to  have  found  out  at  the 
time  our  agreement  was  signed  just  what 
this  University’s  policies  and  practices 
were,  they  would  have  had  to  go  through 
the  mountain  of  documents  that  contain 
them  all.  I asked  President  Ham  if  the 
Saudis  had  copies  of  all  these  documents 
and  he  said  ‘no’.  So  it  seems  the  Saudis 
signed  the  agreement  without  knowing 
what  they  were  signing. 

“This  whole  matter  has  been  handled 
with  all  the  grace  of  an  elephant  walking  on 
eggs.  A dean  who  signs  a contract  like  this 
is  hungry  for  money  but  has  undervalued 
the  real  cost  to  the  integrity  of  his  faculty 
in  making  such  an  agreement.  Of  course, 
Slemon  has  concerns  about  his  constit- 
uency and  I can  understand  that.  I can 
also  understand  why  women  hit  the  streets 
but  we  all  know  what  we  call  that.” 

Engineering  professor  Ursula  Franklin 
of  the  metallurgy  and  materials  science 
department  says  she  has  thought  from  the 
beginning  that  “this  whole  thing  is  prosti- 
tution” and  she  does  not  personally  find 
it  acceptable. 

“My  view  is  the  same  as  it  would  be  on  a 
woman  selling  her  body.  I try  to  point  out 
the  economic  conditions  that  lead  to  it. 

To  institute  at  this  University  an  income- 
producing  arrangement  like  this  is  a 
reflection  of  a really  seriously  deteriorating 
situation. 

“I  think  this  agreement  is  wrong  and  I 
don’t  intend  to  participate  in  it  but  it  was 
not  entered  into  lightly  and  I’m  not  going 
to  fault  people  I respect  like  Dean  Slemon 
and  President  Ham  for  coming  up  with 
what  they  consider  a necessary  measure. 
The  real  and  solid  blame  goes  to  Queen’s 
Park  for  allowing  our  universities  to  get 
into  such  a desperate  situation.” 

Professor  Franklin  sees  the  question  of 
a non-discrimination  clause  as  a non-issue. 

“It’s  a never-on-a-Sunday  clause.  It 


may  be  nice  but  the  basic  injustice  of  the 
Saudi  system  is  not  changed  by  the  fact 
that  you  exempt  a few  people  from  it.” 

Chemical  engineering  professor  Jane 
Phillips  disagrees.  She  thinks  attitudes 
towards  women  in  engineering  are  more 
likely  to  change  if  the  Saudis  have  an 
opportunity  to  see  how  things  work  here. 
Sharing  that  view  is  Professor  Marion 
Bassett  of  the  electrical  engineering 
department. 

“The  more  there’s  an  interchange  of 
ideas,  the  likelier  these  things  are  to  break 
down  and  that’s  healthier  than  isolating 
people  behind  walls,”  says  Bassett. 

Professor  James  Smith  of  the  chemical 
engineering  department  says  that  while 
there  is  a problem  with  the  Saudi’s  social 
structure  and  political  position,  it  is  not 
one  engineers  are  trained  to  solve.  By 
helping  make  engineering  education 
accessible  to  people  in  that  country,  he  says, 
U of  T is  not  endorsing  the  Saudi  culture. 

Nevertheless  Professor  Smith  says  he’s 
glad  a special  meeting  of  the  faculty  council 
of  engineering  is  planned  because  the 
issues  surrounding  the  agreement  with 
King  Saud  University  should  be  widely 
discussed. 

The  UTFA  executive  has  not  yet 
discussed  the  matter,  says  association 
president  Harvey  Dyck,  but  that  will 
probably  happen  once  a reply  has  been 
received  to  inquiries  he  has  made  to  Presi- 
dent Ham. 

Engineering  is  not  the  only  faculty 
currently  involved  in  dealings  with  a 
university  in  Saudi  Arabia.  Dean  Fred 
Lowy  of  the  Faculty  of  Medicine  will  be 
spending  a week  or  two  at  King  Faisal 
University  in  May.  In  addition  to  teaching, 
he  will  give  a paper  on  the  uses  and  abuses 
of  drugs  in  the  treatment  of  anxiety. 

His  faculty  has  also  contracted  with  the 
Saudi  Arabia  Educational  Mission  to  offer 
specialist  training  to  graduate  medical 
students  from  several  Saudi  universities. 

Four  other  Canadian  universities  have 
been  approached  by  the  Saudis  to  enter 
into  collaborative  arrangements.  Con- 
cordia and  McGill  universities  in 
Montreal  and  the  University  of  Guelph 
are  currently  negotiating  with  Saudi 
universities.  Also  approached  was  St. 
Mary’s  University  in  Halifax  but  it  has 
not  yet  announced  its  intentions. 

Meanwhile,  Governing  Council  will 
soon  be  considering  a proposed  inter- 
national cooperation  policy,  drawn  up  by  a 
presidential  advisory  committee  but  still 
in  draft  form.  That  document  includes 
guidelines  for  drawing  up  agreements 
with  foreign  institutions  — complete  with 
explicit  statements  on  human  rights  — and 
recommends  the  establishment  of  an  office 
of  international  cooperation  to  coordinate 
all  such  activities. 
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Search  committee  respecting  the  appointment 
of  the  president 


Governing  Council  approved  the 
establishment  of  a search  committee 
respecting  the  appointment  of  the  Presi- 
dent at  its  meeting  March  25.  Nominations 
for  membership  on  the  committee  opened 
on  Friday,  March  26  and  will  be  open 
through  Monday,  April  5,  since  very  little 
time  is  available  between  the  March 
meeting  of  Governing  Council  and  the 
April  13  meeting  of  the  Executive  Com- 
mittee at  which  the  proposed  membership 
will  be  considered. 


The  function  of  the  committee  will  be 
to  consider  the  extension  of  President 
James  Ham’s  term  and,  if  necessary,  to  act 
as  a search  committee  for  a new  President 
who  would  take  office  on  July  1, 1983. 

The  composition  of  the  committee  is: 
chairman  — the  chairman  of  the  Govern- 
ing Council;  four  teaching  staff,  including 
one  academic  administrator;  two  students; 
one  administrative  staff;  two  alumni;  two 
government  appointees. 

The  membership  of  the  committee, 


other  than  government  appointees,  may 
be  drawn  from  both  the  members  of  the 
Governing  Council  and  the  University 
community,  with  the  condition  that  at  all 
times  at  least  seven  of  the  12  be  members 
of  the  Governing  Council. 

Deadline  for  receipt  of  nominations  is 
5 p.m.  onMonday,  April5.  Any  memberof 
the  University  community  may  nominate 
a member  of  Governing  Council  or 
another  member  of  the  University  com- 
munity for  the  committee.  Nominations 


must  include  a summary  of  relevant 
University  experience,  a statement 
concerning  the  individual’s  qualifications 
to  contribute  to  the  committee  and 
confirmation  that  the  individual  is  willing 
to  serve. 

Nominations  should  be  sentto  JohnG. 
Dimond,  secretary  of  the  Governing 
Council,  room  106,  Simcoe  Hall. 


Presidents,  Stephenson  discuss  implications  of  funding 
at  closed  door  meeting 

Still  no  response  to  Fisher  report 


by  Judith  Knelman 

A meeting  to  continue  discussions  on 
funding  implications  was  held  last 
week  between  Bette  Stephenson,  Minis- 
ter of  Colleges  & Universities,  and 
Ontario  university  presidents. 

Doors  were  closed,  lips  were  sealed  and 
the  Council  of  Ontario  Universities 
(COU)  was  not  invited  — although  its 
president,  George  Connell,  was  in  atten- 
dance as  president  of  the  University  of 
Western  Ontario. 

COU  has  been  pressing  for  a govern- 
ment response  to  die  Fisher  report  on  the 
future  role  of  universities  in  Ontario.  The 
presidents  weren’t  saying  whether  or  not 


Elizabeth  Hoffman,  manager  of  employ- 
ment programs  at  the  Career  Counselling 
& Placement  Centre,  has  been  appointed 
ombudsman  of  the  University  of 
Toronto,  succeeding  Eric  McKee. 
McKee  left  last  fall  to  become  director  of 
student  services  in  the  pffice  of  the  vice- 
president  (personnel  and  student  affairs). 

Hoffman  will  take  up  her  new  position 
from  Acting  Ombudsman  John  Colman 
as  soon  as  she  is  able  to  leave  her  job. 
Colman,  a professor  of  political  science, 
has  been  filling  in  on  a part-time  basis. 


the  report  was  discussed,  but  Connell  said 
all  the  executive  heads  still  regard  it  as  a 
document  of  fundamental  importance 
and  expect  the  government  to  consider  it 
carefully  and  take  its  recommendations 
seriously.  He  did  say  last  week’s  meeting 
“concerned  the  future  of  universities”. 

According  to  President  James  Ham, 
the  discussions  were  helpful,  though  not 
conclusive.  He  regards  them  as  prelimi- 
nary to  the  spring  hearings  on  which  the 
Ontario  Council  on  University  Affairs 
(OCUA)  will  base  its  annual  memoran- 
dum on  funding  advice  to  the  govern- 
ment. It’s  expected  that  discussions 


The  position  was  created  in  the  fall  of 
1 975  to  enable  any  member  of  the  Univer- 
sity — student,  faculty  or  administrative 
staff  — to  air  a grievance  or  complaint 
against  the  institution.  The  ombudsman 
also  provides  information  to  members  of 
the  University  community  about  their 
rights  and  methods  of  maintaining  them. 

As  ombudsman,  Hoffman  will  be 
independent  of  all  administrative  struc- 
tures and  accountable  only  to  the 
Governing  Council,  yet  have  access  to 
any  files  and  information  she  requires 


between  the  presidents  and  Stephenson 
will  reconvene  in  J une  after  the  advice  has 
been  received. 

OCUA  has  sent  a letter  to  presidents 
asking  what  adjustments  in  enrolments, 
programs  and  tuition  fees  they  would 
have  to  make  if  funding  for  the  five 
years  beginning  with  1983-84  were  to 
be  at  the  level  of  inflation  less  one  percent. 
The  letter  points  out  that  the  funding 
increase  for  next  year  of  12.2  percent  was 
described  by  Premier  William  Davis  as 
being  higher  than  it  might  otherwise  have 
been  in  order  to  provide  a breathing 
period  while  discussions  continue  about 


within  the  University. 

Hoffman  served  as  assistant  ombuds- 
man and  ombudsman  at  Carleton  Uni- 
versity from  1975  to  1978  after  obtaining 
an  honours  BA  there  in  public  administra- 
tion. Her  topic  was  the  Canadian  univer- 
sity ombudsman. 

While  at  Carleton  she  was  a consultant 
to  foreign  students  and  developed  a legal 
referral  service  for  foreign  students  and 
their  relatives  with  interpreters  provided. 
She  was  an  adviser  at  the  Carleton 
Women’s  Centre  and  the  Handicapped 
Students’  Club.  In  1972  she  organized  a 
volunteer  agency  in  Winnipeg  for  stu- 
dents working  with  deprived  children, 
prisoners  and  mental  patients. 

She  has  also  worked  as  a writer, 
photographer  and  television  script 
researcher.  She  is  a member  of  the 
Toronto  Public  Library  Board  and  before 
she  moved  to  Toronto  served  on  the 
Ottawa  Public  Library  Board. 

Hoffman  came  to  U of  T in  1978  as 
marketing  and  research  coordinator  at  the 
placement  centre,  collecting  information 
on  how  graduates  enter  the  work  force 
and  serving  as  a liaison  between  employ- 
ers and  counsellors. 


SGS  council 
graduate  faculty  ballots 


Ballots  have  been  mailed  to  graduate 
faculty  in  the  current  election  to  fill  seats 
in  all  divisions  on  the  Council  of  the 
School  of  Graduate  Studies.  Any  mem- 
ber of  the  graduate  faculty  who  has  not 
received  a ballot  may  obtain  one  at  the 
School  of  Graduate  Studies,  room  306, 
65  St.  George  St.  The  election  closes  at 
4 p.m.,  Friday,  April  9. 


the  future  of  the  university  system.  At 
the  meeting  in  which  the  funding  an- 
nouncement was  made  to  university 
officials  on  Feb.  18,  the  premier  said  that 
further  “rationalization”  of  the  system 
would  take  place  next  year  after  discus- 
sions among  government  officials, 
OCUA,  COU,  individual  institutions 
and  other  groups,  according  to  the  letter. 

Since  Davis  has  said  publicly  that  he 
would  be  reluctant  to  close  any  univer- 
sity, it’s  expected  that  the  effects  of 
underfunding  would  have  to  be  shared, 
probably  by  a cooperative  effort  to  reduce 
duplication  of  programs  in  areas  where 
demand  is  expected  to  lessen.  The  univer- 
sities are,  in  effect,  being  asked  what 
percentage  of  their  operations  they  could 
maintain  efficiently  if  they  were  to  go  on 
being  underfunded  for  the  foreseeable 
future. 

Universities  have  been  hampered  in 
the  past,  says  the  OCUA  letter,  by  an 
over-optimistic  assumption  that  funding 
will  improve.  “The  result  is  that  univer- 
sities are  not  able  to  plan  as  effectively, 
nor  as  intensively,  as  they  might.  Instead, 
they  tend  to  ‘muddle  through’.” 

OCUA’s  recommendation  for  funding 
for  1983-84  will,  as  usual,  assume  that  the 
government  wants  to  meet  the  essential 
needs  of  the  university  system,  but  at  the 
same  time  it  will  be  encouraging  institu- 
tional and  system-wide  academic  plan- 
ning processes  and  approaches,  says  the 
letter. 

The  COU  Operating  Grants  brief, 
which  traditionally  forms  the  basis  for 
OCUA’s  advice,  will  be  presented  on 
April  2.  The  University  of  Toronto’s 
hearing  at  OCUA  is  scheduled  for 
April  16. 


The  Peter  Jacyk  Collection  of 

UKRAINIAN  SERIALS 

Presented  to  the 

LIBRARY 

UNIVERSITY  OF  TORONTO 

by  the 

CHAIR  OF  UKRAINIAN  STUDIES 


Manager  at  placement  centre  appointed  ombudsman 
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Research  News 


The  Vincent  W.  Bladen  Library 

Scarborough  College’s  new  library,  named  after  the  late  Vincent  Bladen, 
opened  its  doors  March  15,  nine  months  after  construction  began.  The  $2.3  million 
R-wing  library  currently  houses  about  180,000  books  — twice  the  number  held  in  the 
former  S-wing  location  — and  has  a capacity  for  250,000. 

The  Bladen  library  so  far  has  received  good  reviews  from  students:  “Fabulous! 
Looks  great.”  “Huge,  central,  nice  and  light.  A lot  better  than  the  old  one." 

Official  opening  ceremonies  will  be  held  April  24.  Among  those  attending  will  be 
Minister  of  College  & Universities  Bette  Stephenson,  the  Mayor  of  Scarborough,  Gus 
Harris,  President  James  Ham,  members  of  the  Bladen  family  and  Tom  Abel, 
co-chairman  of  the  Library  Building  Fund  Campaign. 


In  Memoriam 


Multiple  Sclerosis  Society  of  Canada 

Notice  has  just  been  received  from  the 
society  cancelling  the  April  1 deadline  date 
for  research  grant  applications.  Present 
grantees  who  were  planning  to  re-apply 
in  April  may  have  their  existing  grants 
extended  for  a further  six  months,  at  the 
same  level  of  funding,  by  re-applying  in 
writing  to  the  chairman  of  the  Medical 
Advisory  Board  before  May  1. 

From  now  on  the  society  will  receive 
applications  for  research  grants,  career 
development  awards,  fellowships  and 
research  studentships  only  once  yearly  on 
October  1.  Research  grants  may  be  for 
one  or  two  years  and  will  commence  on 
April  1 of  the  following  year.  Personnel 
support  grants  may  begin  on  either 
Jan.  1 or  July  1. 

Rhodes  University  Hugh  Kelly 
Fellowship  (South  Africa) 

The  fellowship  is  awarded  annually  to 
enable  senior  scientists  to  devote  them- 
selves to  advanced  work  in  any  of  the 
following  science  departments  of  Rhodes 
University:  chemistry,  computer  science, 
geography,  geology,  ichthyology  and  fish- 
eries science,  mathematical  statistics, 
mathematics  (pure  and  applied),  micro- 
biology, pharmaceutical  sciences,  physics 
and  electronics,  plant  sciences,  psych- 
ology, zoology  and  entomology. 

The  value  of  the  fellowship  is  approx- 
imately R10  000  plus  the  cost  of  a return 
tourist  class  air  fare  or  first  class  rail  fare 
from  the  fellow’s  place  of  residence.  The 
tenure  of  the  fellowship  will  be  for  a 
period  of  between  three  months  and  one 
year.  Study  facilities  will  be  provided  by 
the  university.  The  deadline  date  for 
applications  is  July  31. 

For  further  information,  call  ORA  at 
978-2163. 

March  of  Dimes  (US) 

The  foundation  invites  research  proposals 
dedicated  to  investigation  of  medical, 
psychological,  social  and  familial  factors 
affecting  the  development  of  infants  and 


Since  it  is  sometimes  necessary  to  change 
the  date  or  time  of  an  oral  examination, 
please  confirm  the  information  given  in 
these  listings  with  the  PhD  oral  office, 
telephone  978-5258. 

Thursday,  April  8 

Curtis  Forrest  Oliver,  Department  of 
South  Asian  Studies,  “The  Yogacara 
Dharma  List:  A Study  of  the  Abhidhar- 
masamuccaya  and  Its  Commentary, 
Abhidharmasamuccayabhasya.  ’ ’ Prof. 

B.  Matilal.  Room  1 1 1, 63  St.  Qeorge  St., 
10  a.m. 

Tuesday,  April  13 

Bruce  Acres,  Department  of  Medical 
Biophysics,  “Neonatally  Induced 
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children  with  birth  defects  for  the  first 
several  years  of  life.  The  foundation 
defines  a birth  defect  as  an  abnormality  of 
structure,  function  or  metabolism  whether 
genetically  determined  or  a result  of 
environmental  influence  during  embry- 
onic or  fetal  life. 

The  foundation  has  particular  areas  of 
inquiry  in  which  it  is  interested  and  it  is 
particularly  seeking  interdisciplinary 
proposals,  that  is,  research  conducted 
through  co-investigatorships  of  psycholo- 
gists and  physicians.  Preliminary 
applications  should  be  received  at  the 
agency  prior  to  May  1 so  that  full  applica- 
tions can  be  completed  and  returned  by 
the  September  1 deadline  date. 

For  further  information,  call  ORA  at 
978-2163. 

The  Osgoode  Society’s  Fellowship 
in  Canadian  Legal  History 

The  fellowship  provides  financial 
support  to  allow  qualified  individuals  to 
take  partial  leaves  from  their  employment 
to  pursue  significant  research  in  the  field. 
The  society  will  offer  a maximum  of 
three  fellowships  of  up  to  $10,000  each  to 
assist  individuals  who  have  a clearly 
stated  objective  in  the  legal  history  field 
and  a well-defined  plan  for  reaching  that 
objective.  Preference  may  be  given  to 
applicants  who  will  receive  some  type  of 
matching  grant,  which  may  take  the  form 
of  released  time  from  an  employer  or  an 
exceptional  personal  commitment  on  the 
part  of  the  applicant.  The  award  normally 
will  not  be  awarded  to  an  academic 
during  a sabbatical  year.  The  society 
wishes  to  give  some  emphasis  to  Ontario 
themes  but  it  will  also  consider  projects 
dealing  with  national  and  comparative 
subjects. 

For  further  information,  call  ORA  at 
978-2163. 

Upcoming  Deadlines 

MRC  fellowships,  studentships, 
symposia  and  workshops:  April  1. 


Immune  Tolerance  to  Soluble  Protein 
Antigens.”  Prof.  A.  Cunningham.  Room 
309, 63  St.  George  St.,  9 a.m. 

Thursday,  April  15 

Richard  Philip  Hayes,  Department  of 
South  Asian  Studies,  “On  the  Nature  of 
Knowledge  Acquired  through  Language: 
A Study  of  the  Apoha  Theory  in  Di  ftnaga’s 
Pramanasamuccaya.”  Prof.  B.  Matilal. 
Room  111,  63  St.  George  St.,  10  a.m. 

Armando  Fasola,  Department  of 
Geology,  “Biostratigraphy  and  Paleo- 
ecology  of  Dinflagellate  Cysts  in  Late 
Cenomanian  to  Early  Campanian 
Deposits  in  Southwestern  Manitoba.” 
Prof.  G.  Norris.  Room 309, 63  St.  George 
St.,  2 p.m. 

Friday,  April  16 

Carol  Louise  Lithwick,  Department  of 
Education,  “Effects  of  Process  Consul- 
tation on  Teacher-Student  Interaction.” 
Prof.  S.  Miezitis.  Room  1 11, 63  St. 
George  St.,  10  a.m. 

Maryanne  Kowgleski,  Centre  for  Medi- 
eval Studies,  “ Local  Markets  in  Medieval 
Exeter,  1240-1400.”  Prof.  J.A.  Raftis. 
Room  1 1 1,  63  St.  George  St.,  2 p.m. 

Glenda  Marie  Patrick,  Department  of 
Political  Economy,  “The  Establishment 
and  Development  of  Colleges  of  Applied 
Arts  and  Technology:  A Study  of  Voca- 
tional and  Technical  Education  Policy 
in  the  Province  ofOntario,  1889to  1979.” 
Prof.  P.W.  Fox.  Room  301,65  St.  George 
St.,  2 p.m. 


Mary  B.  Millman,  professor  emeritus, 
Faculty  of  Nursing,  March  9. 

Professor  Millman  was  born  in  Toronto 
in  1894  and  graduated  with  a BA  from 
University  College  in  1914.  In  1918, 
she  went  to  the  United  States  to  study 
nursing  at  Vassar  College,  Bellevue 
Hospital  and  Columbia  University  and 
returned  to  Toronto  in  1920  to  join  the 
Toronto  health  department  as  a staff 
nurse.  She  was  promoted  to  supervisor  in 
1922. 

In  1935,  she  joined  the  University  of 
Toronto  as  a lecturer  in  public  health 
nursing  in  the  newly  established  School  of 
Nursing.  She  became  an  assistant  profes- 
sor in  1943  and  full  professor  in  1960. 

At  the  time  of  her  retirement  in  1963, 
she  was  one  of  only  14  women  with  a full 
professorship  at  U of  T. 

A strong  supporter  of  women’s  rights. 
Professor  Millman  served  as  president  of 


the  Inter-Club  Council  for  Women  in 
Public  Affairs.  She  also  served  as  presi- 
dent of  the  Registered  Nurses’  Association 
of  Ontario. 


Two  floors  of  the  unordinary 
in  children’s  books,  games  and 


62  Cumberland  St.(at  Bay)  961-4870 


The  GALLERY  CLUB 
LOUNGE  on  the  second 
floor  of  Hart  House  is 
one  of  the  most  attractive 
and  comfortable  spots 
on  campus  to  enjoy 
a quiet  drink. 


Bring  a friend  and  relax  in  front  of  the  fireplace 
on  one  of  the  last  days  of  winter  with  a sherry  or 
a cocktail.  Our  prices  are  reasonable  and 
the  service  is  prompt  and  friendly. 

Bar  hours  1 2 noon  - 2 p.m.  and  4:30  - 8:30  p.m. 

Monday  through  Friday 


PhD  Orals 
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U of  T Killam  award  recipients 


Robarts  carrels 
and  book  lockers 
for  summer 


The  Canada  Council  has  approved 
awards  totalling  over  $1.1  million  to  30 
Canadian  scientists  and  scholars  in  the 
15th  annual  Killam  competition. 

The  Killam  awards  are  intended  to 
support  scholars  of  exceptional  ability 
engaged  in  research  projects  of  outstand- 
ing merit  in  the  humanities,  social  sciences, 
natural  sciences,  medicine,  engineering, 
and  interdisciplinary  studies  within  these 
fields. 

U of  T recipients  of  Killam  research 
fellowships,  which  provide  salary  replace- 
ment and  fringe  benefits,  are:  Professor 
S.A.  Cook,  Department  of  Computer 
Science  (Toward  proving  ultimate  lower 
limits  on  the  time  and  memory  required 
to  solve  naturally  arising  problems  by 
computers);  Professor  F.I.M.  Craik, 
Erindale  College,  Department  of  Psych- 
ology (A  general  processing  view  of 
memory  and  memory  disorders);  Profes- 
sor M.L.  Halperin,  Department  of 
Medicine  (Control  of  acid  secretion  by  the 
kidney;  control  of  energy  metabolism  in 
cancer  cells;  textbook  on  regulation  of 
energy  metabolism);  Professor  J.R.  de  J. 
Jackson,  Victoria  College,  Department  of 
English  (The  literary  environment  of 
romantic  poetry);  and  Professor  H.H. 
Stem,  Ontario  Institute  for  Studies  in 
Education  (A  systematic  study  of  language 
teaching  methodology). 

Renewals  of  Killam  research  fellow- 
ships were  granted  to  Professor  Paul  W. 
Brumer,  Department  of  Chemistry 
(Classical  and  quantum  studies  of  intra- 
molecular dynamics);  Professor  C.H. 
Chapman,  Department  of  Physics  (Seis- 
mic interpretation);  Professor  Edward  J. 
Davison,  Department  of  Electrical 
Engineering  (Large-scale  control  system 
theory);  and  Professor  Leonard  W. 
Sumner,  Erindale  College,  Department  of 
Philosophy  (The  moral  foundation  of 
rights). 

Renewals  of  Killam  research  associ- 
ateships,  which  provide  a stipend  of  up  to 
$20,000,  plus  fringe  benefits,  travel  and 
research  costs,  were  awarded  to  Professor 


UTFA  salary  negotiations 

Continued  from  Page  1 


advice,  to  adopt  formally  the  President’s 
recommendation  to  amend  Article  6. 
“This  is  being  done  on  a friendly  and 
cooperative  basis,”  says  Dyck.  “We  both 
seek  the  same  end.” 

Negotiations  for  1982-83  are  being 
conducted  according  to  the  procedures 
agreed  to  by  representatives  of  UTFA 
and  the  President  in  December  and 
endorsed  by  the  Governing  Council  in 
January.  If  a mediator/arbitrator  is 
needed,  the  two  sides  will  ask  for  the  ser- 
vices of  Kevin  Burkett,  alternate  vice- 
chairman  of  the  Ontario  Labour  Relations 
Board.  UTFA  and  Terence  Wardrop, 
chairman  of  the  Governing  Council,  have 
agreed  on  the  wording  of  a letter  to  the 
mediator/arbitrator  explaining  the 
reasons  for  an  interim  bargaining  arrange- 
ment and  making  clear  that  the  process 
is  nonetheless  binding. 

Negotiations  for  UTFA  are  being 
handled  by  Professors  Dyck,  Elizabeth 
Cowper,  Frank  Cunningham  and  W.F. 
Graydon  and  Alan  Home,  head  of  the 
reference  department  at  the  Robarts 
Library.  The  administration’s  negotiators 
are  David  Nowlan,  vice-president 
(research  and  planning)  and  registrar, 
Alexander  Pathy,  vice-president  (business 
affairs),  W.E.  Alexander,  vice-president 
(personnel  and  student  affairs),  W.G. 
Saywell,  vice-provost,  Robert  G.  White, 
formerly  comptroller  and  now  assistant 
vice-president,  finance,  and  Robert 
Brown,  director  of  personnel. 

“We  sense  at  the  table  a mutual 
respect,”  says  Dyck.  “It’s  a much 


W.H.  Herendeen,  University  College, 
Department  of  English,  and  M.E. 
Subtelny,  Department  of  Middle  East  & 
Islamic  Studies. 

No  new  research  associateships  were 
granted  because  the  award  was  suspended 
prior  to  the  1981-82  competition. 

As  a tribute  to  the  Canada  Council’s 
25th  anniversary.  President  James  Ham 
and  the  University’s  Caucus  on  Research 
hosted  a reception  March  22  to  honour 
U of  T Killam  award  winners  from  1968 
to  1982. 


The  University  of  Toronto  Alumni 
Association  has  awarded  three  1982Moss 
scholarships,  valued  at  $6,500  each,  to 
Graeme  Clark  and  David  Grindal  of 
Trinity  College  and  Sarah  Taylor  of 
University  College. 

Clark  is  completing  his  degree  in 
English  and  history  and  plans  to  enrol  in 
a master’s  degree  program  in  translation 
at  the  Ecole  Superieure  d’lnterpretes  et 
de  Traducteurs,  Paris.  After  additional 
studies,  he  hopes  to  pursue  a career  in 
external  affairs.  His  activities  at  Trinity 
have  included  the  Literary  Institute,  the 
Cercle  Frangais,  the  Joint  Board  of 
Stewards,  the  Chapel  Choir,  intramural 
sports  and  student  counselling. 

Grindal  is  completing  a bachelor  of 
science  degree,  specializing  in  computer 
science.  He  intends  to  obtain  a master  of 
science  degree  at  U of  T before  pursuing 
doctoral  studies  at  either  Toronto  or 
Edinburgh.  He  has  been  actively  involved 
in  the  Students’  Administrative  Council 
and  is  a member  of  Governing  Council. 
In  addition,  he  has  been  both  a participant 
and  coach  in  Trinity  athletics  and  has 
been  a member  of  the  Joint  Board  of 
Stewards  and  the  College  Meeting. 

Sarah  Taylor  is  currently  completing 


healthier  situation  than  it  had  been.” 
After  last  fall’s  disclosure  of  a $15.9  mil- 
lion accumulation  of  money  in  excess  of 
budgeted  income  over  the  last  three  years 
and  a further  $8.3  million  for  this  year, 
says  Dyck,  the  administration  has  agreed 
to  do  its  budgeting  less  conservatively, 
“closer  to  the  line.  Information  is  now 
provided  when  we  ask.” 

He  says  an  adjustment  to  the  pension 
plan  negotiated  retroactively  for  this 
year  after  the  income  was  reported  has 
resulted  in  a raise  of  .7  percent,  since 
employees  will  now  be  contributing  not 
1.1  percent  of  their  salaries,  as  previously 
arranged,  to  the  plan,  but  .4  percent.  It 
also  means  that  people  retiring  from  the 
University  in  June  of  1982  will  be  eligible 
for  benefits  originally  slated  to  begin  with 
those  retiring  in  June  of  1983. 

The  University  has  already  agreed  to 
calculate  pensions  from  1982-83  according 
to  an  individual’s  36  best  months  rather 
than  the  60  best  months  as  it  now  does. 
UTFA  is  also  proposing  that  for  a three- 
year  trial  period  staff  members  be  per- 
mitted to  take  early  retirement  when  age 
plus  service  equals  85  without  suffering  the 
present  five  percent  actuarial  reduction. 

UTFA  is  asking  that  sabbatical  salaries 
be  increased  from  75  percent  to  80  to  90 
percent  for  academics  and  that  vacations 
for  librarians  with  more  than  seven  years’ 
service  be  increased  to  six  weeks. 

Benefit  items  in  UTFA’s  proposal  con- 
stitute less  than  one  percent  of  salaries, 
Dyck  says. 


Mavor  Moore,  chairman  of  the  Canada 
Council,  used  the  occasion  to  announce 
the  names  of  all  the  Killam  award  winners 
for  1982. 

Moore  emphasized  that  the  Killam 
program  is  especially  important  to  the 
Canada  Council  because  it  enables  the 
council  to  maintain  a valuable  and 
rewarding  contact  with  the  community 
of  scholars,  which  contributes  signific- 
antly to  the  enrichment  of  Canadian 
cultural  achievement. 


her  degree  in  anthropology.  Because  of 
an  opportunity  to  study  in  China  next 
year,  she  intends  to  defer  her  plans  for 
a master’s  degree  in  archaeology  at 
Cambridge.  After  doctoral  work,  she 
hopes  to  teach  archaeology  at  auniversity 
— possibly  in  China.  Taylor  has  been 
active  in  university  debates,  campus 
party  politics,  the  Cercle  Frangais  and 
the  Cafe  Theatre.  Her  other  activities 
have  included  residence  councils,  the 
college  council,  the  college  choir  and 
soccer. 

Winners  are  chosen  for  academic 
achievement,  participation  in  University 
activities  and  character.  They  are  required 
to  pursue  future  studies.  This  year’s 
committee  was  chaired  by  Victoria 
College  alumna  Diane  Rogers  and  was 
composed  of  Vice-President  Donald  Ivey, 
U of  T Alumni  Association  (UTAA) 
president  and  UC  alumnus  James  Joyce, 
UTAA  chairman  of  student  relations  and 
Erindale  alumnus  Douglas  Leeies  and 
physical  and  health  education  alumnus 
Michael  Labou. 

The  scholarships  will  be  presented  at 
the  Faculty  Award  Dinner  in  Hart  House 
March  31.  Tickets  for  the  dinner  are 
available  from  the  Department  of  Alumni 
Affairs  (978-2367)  at  $18  per  person. 


Two  U of  T professors  of  English  will 
travel  to  India  in  May  to  promote  Cana- 
dian literature  there. 

Dennis  Duffy,  principal  of  Innis 
College,  and  Rosemary  Sullivan,  who 
teaches  at  Erindale,  are  among  five  Canlit 
specialists  chosen  by  the  Shastri  Indo- 
Canadian  Institute  to  train  about  50 
teachers  working  in  a Canadian  studies 
program  in  Indian  universities.  The 
group  will  conduct  a six-week  workshop, 
concentrating  on  the  basic  works  taught 
in  introductory  courses  here. 

Duffy  is  the  author  of  a new  book  on 
Canadian  literature,  Gardens,  Covenants, 
Exiles:  Loyalism  in  the  Literature  of  Upper 
Canada/Ontario,  published  by  U of  T 
Press. 


Applications  for  carrels  and  book 
lockers  for  faculty  members  and  graduate 
students  (Divisions  I and  II)  for  the 
summer  session  will  be  received  from 
April  5 to  April  30. 

Application  forms  and  information 
sheets  are  available  at  the  circulation 
desk,  4th  floor,  Robarts  Library. 

As  in  the  past,  assignments  for 
graduate  students  will  be  made  on  the 
basis  of  priorities  which  have  been 
decided  in  consultation  with  the  School 
of  Graduate  Studies. 

It  is  expected  that  assignment  of 
carrels  and  book  lockers  will  begin  on 
May  1 0 to  Priority  1 , on  May  1 3 to  Priority 
2 and  3,  and  on  May  1 7 to  Priority  4 and  5 . 

Further  information  can  be  obtained 
from  the  Carrel  Office,  room  4041, 
(978-2305). 


Working  group  struck 
on  academic  code 
of  behaviour 

Vice-President  and  Provost  David 
Strangway  has  struck  a working  group 
under  the  chairmanship  of  the  assistant 
provost,  David  Cook,  to  propose  revisions 
to  the  Academic  Code  of  Behaviour  and 
the  enactment  to  the  code.  Any  sug- 
gestions or  comments  on  possible 
changes  are  welcome,  and  should  be  sent 
to  the  assistant  provost,  room  233, 
Simcoe  Hall. 


BOOKS  FOR  CHILDREN 


‘A  Child’s  World  of  Quality  Reading’ 

We  have  a wide  selection  of 
fiction  and  non-fiction  books 
for  children  of  all  ages. 


110  BLOOR  STREET  WEST,  LOWER  CONCOURSE  • PHONE  968-2174 


1982  Moss  scholarship  winners 


U of  T profs  in  group  of 
Canlit  specialists 
going  to  India 
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A long-awaited  moment 


Construction  began  officially  on  the  Sidney  Smith  Hall  lounge  addition  last  week  with  a 
sod-turning  ceremony,  Professor  Robin  Armstrong  (left),  incoming  dean  of  arts  and 
science,  Christine  Vercoe,  who  represents  part-time  undergraduate  students  on 
Governing  Council,  and  Matt  Holland,  president  of  SAC,  donned  hard-hats  for  the 
event.  Looking  on  at  right  is  David  Jones,  former  SAC  president,  who  has  been  pushing 
for  the  project  for  five  years. 


Review  of  the  University  of  Toronto/ 
York  University  Joint  Program 
in  Transportation 


The  Joint  Program  in  Transportation 
operates  as  a research  centre  jointly 
reporting  to  York  University  and  the 
University  of  Toronto.  In  1976,  President 
J.R.  Evans  and  President  H.I.  Mac- 
Donald signed  an  official  agreement 
which  involved  a joint  committee  to  the 
project  for  a period  of  seven  years  with  a 
review  in  the  fifth  year.  It  was  decided 
that  the  review  be  conducted  in  two 
phases.  The  first  phase  would  involve  an 
independent  review  by  each  university. 
The  second  phase  requires  a joint  review 
to  be  conducted  by  presidential  rep- 
resentatives on  a joint  program  council. 

As  per  the  agreement,  the  President 
has  initiated  the  University  of  Toronto 
review  of  the  joint  program.  A review 
committee  has  been  established  whose 
membership  is  as  follows:  Professors 
R.N.  Wolff,  vice-provost,  professional 


VICTORIA 

UNIVERSITY 


DEAN 

OF 

MEN 


VICTORIA  UNIVERSITY,  Toronto,  is 
seeking  a Dean  of  Men  who  will  have 
general  responsibility  for  counsel- 
ling students  in  Victoria  University 
and  will  be  expected  to  exercise 
general  supervision  over  the  social 
welfare  of  the  Men’s  Residences.  In 
addition  to  the  work  with  individual 
students  and  the  Residences,  the 
Dean  should  participate  in  appro- 
priate University  bodies  and  student 
organizations. 

Applicants  should  be  qualified  for 
university  teaching.  Salary  will  be 
negotiated.  Duties  to  begin  not  later 
than  1 July  1982. 

Applications,  together  with  curricu- 
lum vitae  and  names  and  addresses 
of  three  referees,  should  be  sent  to: 
Mrs.  A.W.  Bond, 

Search  Committee  Chairman, 
c/o  Office  of  the  President, 

Victoria  University,  NAB  120, 

73  Oueen’s  Park  Crescent  East, 
Toronto,  Ontario  M5S1K7 
Closing  date  for  receipt  of  applica- 
tions: 8 April  1982. 


faculties  (chairman)',  J.F.  Keffer,  associ- 
ate dean,  School  of  Graduate  Studies; 
G.H.  Haines  Jr.,  Faculty  of  Management 
Studies  and  Erindale  College,  Com- 
merce; T.C.  Kenney,  Faculty  of 
Applied  Science  & Engineering;  G.A. 
Kenney-Wallace,  Department  of  Chem- 
istry; G.N.  Steuart,  Faculty  of  Applied 
Science  & Engineering;  T.A.  Wilson, 
Department  of  Political  Economy;  and 
D.W.  Lang,  assistant  vice-president 
(research  and  planning);and  D.  Barnett 
Foster,  assistant  to  Vice-Provost  Wolff 
(secretary). 

The  terms  of  reference  for  this  com- 
mittee are  set  put  as  follows: 

The  chairman  of  the  review  committee 
is  responsible  for  the  preparation  of  a 
report  to  be  presented  to  the  presidential 
representatives  on  the  joint  program 
council.  This  report  should  be  available, 
if  possible,  by  the  end  of  April  1 982.  The 
report  should  address  the  following 
issues: 

(a)  present  a summary  of  the  present 
status  of  the  joint  program 

(b)  provide  a critical  review  of  the  expected 
threats  and  opportunities  facing  the 
program  as  outlined  by  the  director 

(c)  review  the  impact  of  joint  program 
activities  on  the  field  of  transportation, 
both  within  and  outside  Canada.  The 
committee  should  assess  the  contribu- 
tions of  the  program’s  research  publica- 
tions, conferences,  etc.,  to  the  formulation 
of  transportation  policy  and  to  the 
fundamental  knowledge  base  in  trans- 
portation 

(d)  present  a recommendation  that  the 
program  should  or  should  not  continue 
at  the  University  of  Toronto 

(e)  if  the  committee  recommends  con- 
tinuation, the  report  should  address  the 
organizational  structure  of  the  joint 
program  and  recommend  a continuation 
of  the  current  reporting  authority  within 
the  University  of  Toronto  or  present 
alternatives  to  the  council  representatives. 

The  joint  program  review  committee 
welcomes  written  input  from  University 
staff  and  students.  This  correspondence 
should  be  addressed  to  Professor  R.N. 
Wolff,  room  222,  Simcoe  Hall.  In  addition, 
any  individual  wishing  to  appear  before 
the  committee  should  submit  his/her 
name  to  the  chairman  by  April  9. 


Committee 

Highlights 


The  Academic  Affairs  Committee- 
March  11, 1982 

Items  recommended  for  approval 
(1)  Report  of  the  Working  Group  on  the 
T erms  of  Reference  of  the  Subcommittee  on 
Curriculum  & Standards 

The  committee  recommended  that 
Sections  V and  VI  of  the  report  of  the 
working  group  be  approved  as  follows: 

(V)  Resolution  of  the  Problem 

It  is  the  considered  opinion  of  the 
working  group  that  the  subcommittee’s 
problems  could  be  resolved  if  the  follow- 
ing points  are  observed: 

(i)  The  annual  reports  focusing  on  “the 
underlying  reasons  and  justifications  for 
proposed  changes  in  academic  programs, 
academic  regulations,  and  required 
standards”  should  continue  to  be  sent  to 
curriculum  and  standards  for  approval. 
The  vetting  of  individual  courses  should 
devolve  to  the  divisional  level  in  multi- 
departmental  divisions.  However,  all 
other  divisions  should  continue  to  report 
directly  to  curriculum  and  standards.  For 
information  the  list  of  new  and  deleted 
courses  with  titles  should  be  appendixed 
to  the  divisional  annual  report.  It  should 
be  understood  that  changes  in  course 
offerings  must  be  consistent  with  the 
plans  and  programs  approved  for  each 
division. 

(ii)  In  order  to  facilitate  review  of  both 
the  academic  and  resource  implications  of 
divisional  plans,  such  plans  as  are 
recommended  by  the  Planning  Sub- 
committee should  be  considered  con- 
currently by  both  the  Planning  & 
Resources  Committee  and  the  Academic 
Affairs  Committee  and  that  such  plans 
should  be  made  available  as  a matter  of 
course  to  the  Subcommittee  on  Curri- 
culum & Standards  to  help  it  to  fulfill  its 
monitorial  role  in  an  effective  and  well- 
informed  way. 

(iii)  Curriculum  and  standards  should 
monitor  standards  (a)  by  conducting 
every  four  or  five  years  detailed  reviews 
of  each  division’s  standards  in  terms  of 
student  performance  and  teaching 
effectiveness.  An  important  part  of  such 
reviews  should  be  the  analysis,  where 
relevant,  of  admissions  data,  retention 
rates,  and  grade  distributions; 

(b)  by  requesting  that  recommendations 
for  changes  in  academic  programs  be 


normally  supported  by  evidence  from 
the  program  quality  reviews. 

(iv)  Curriculum  and  standards  should 
continue  to  signal  to  the  administration 
areas  where  policy  recommendations 
need  to  be  developed. 

(VI)  Recommendations 

Therefore,  the  working  group  recom- 
mends that, 

(i)  Academic  Affairs  retain  the  Sub- 
committees on  Admissions  & Awards  and 
on  Curriculum  & Standards. 

(ii)  The  terms  of  reference  for  curriculum 
and  standards  be  modified  to  read:  The 
subcommittee  is  responsible  for  the 
quality  of  education  provided  by  the 
University  through  (a)  considering 
proposals  from  the  divisions  respecting 
academic  plans,  programs,  and  regula- 
tions, and  making  recommendations 
concerning  them  to  the  Academic  Affairs 
Committee;  (b)  monitoring  the  academic 
practices  and  standards  of  the  divisions, 
and  advising  the  Academic  Affairs 
Committee  concerning  their  quality. 

Items  for  information 

Report  on  the  Office  of  Educational 

Development 

The  committee  received  for  information  a 
report  from  the  vice-president  and 
provost  on  compression  of  the  Office  of 
Educational  Development.  He  has 
recommended  that  its  activities  be  re- 
duced to  monitoring  and  improving  the 
quality  of  teaching  through  consultations 
and  workshops  and  that  the  office  be 
moved  to  Simcoe  Hall,  with  support 
services  provided  by  the  provost’s  office. 
One  FTE  would  be  retained,  reporting 
directly  to  the  provost.  The  provost 
would  then  be  able  to  work  with  divisions 
through  this  member  of  his  staff  to 
improve  the  recognition  and  evaluation  of 
teaching.  The  grants  assessment  program 
and  the  publication  of  Options  would  be 
dropped.  Though  non-budgetary  con- 
siderations need  not  come  before 
Governing  Council  since  the  office  was 
not  established  by  Governing  Council 
action,  he  was  reporting  the  proposed 
changes  because  of  their  academic  signi- 
ficance. An  annual  report  to  the  com- 
mittee has  been  suggested. 


Recent  academic  appointments 


The  following  academic  appointments  were 
confirmed  at  recent  meetings  of  the 
Academic  A f fairs  Committee: 

Faculty  of  Social  Work 

Professor  W.A.  Herington,  acting  dean 

from  July  1,  1982  to  June  30,  1983 

Faculty  of  A rts  & Science 
Professor  I.M.  Drummond,  vice-dean 
from  July  1,  1982  to  June  30,  1983  and 
from  July  1,  1984  to  June  30,  1987 
Professor  R.H.  Farquharson,  vice-dean 
from  July  1,  1982  to  June  30,  1983 
Professor  Jane  Millgate,  vice-dean  from 
July  1,  1982  to  June  30,  1985 

Faculty  of  Applied  Science  & Engineering 
Professor  David  McCammond,  associate 
dean  (planning  and  resources)  from  July 
1,  1982  to  June  30,  1985 

Scarborough  College 

Professor  Michael  Krashinski,  associate 
dean  from  July  1,  1982  to  June  30,  1985 

Faculty  of  Social  Work 

Professor  B.Z.  Shapiro,  associate  dean 

from  July  1,  1982  to  June  30,  1985 

Faculty  of  Medicine 

Professor  M.J.  Ashley,  acting  associate 
dean  — community  health,  from  Jan.  1, 
1982  to  June  30,  1982;  and  chairman  of 
undergraduate  and  graduate  depart- 


ments, Department  of  Preventive 
Medicine  & Biostatistics,  from  July  1, 

1981  to  June  30,  1986 

Department  of  Obstetrics  & Gynaecology 
Dr.  W.  J.  Hannah,  chairman  from  Jan.  1, 

1 982  to  June  30,  1 987 

Department  of  Behavioural  Science 
Dr.  Merrijoy  Kelner,  acting  chairman 
from  July  1,  1982  to  June  30, 1983 

Division  of  Engineering  Science 
Professor  R.C.  Tennyson,  chairman  from 
July  1,  1982  to  June  30,  1987 

Department  of  Fine  Art 
Professor  B.M.  Welsh,  associate  pro- 
fessor with  tenure  from  July  1,  1982 

Scarborough  College 
Division  of  Social  Sciences 
Professor  M.F.  Hammond,  associate 
professor  with  tenure  from  July  1,  1982 
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B/ents 

Lectures 


Tuesday,  March  30 

USA:  Foreign  Policy  Today  and 
during  the  80s. 

Prof.  David  Leyton-Brown,  York  Uni- 
versity; fourth  in  series  of  five,  Nations  in 
the  News,  Mind  & Matter  82.  Victoria 
College.  8 p.m.  Guest  fee  per  lecture  $6, 
students  $3.  Information,  978-3813. 
(Alumni  of  Victoria  College) 

Wednesday,  March  31 

The  Dynamic  Drawing  Examination 
in  Clinical  Practice:  Reflections  of 
Psychopathological  Changes  in  the 
Drawings  of  Psychotics. 

Prof.  Istvan  Hardi,  University  of  Buda- 
pest; special  departmental  lecture.  2E 
Assembly  Hall,  St.  Michael’s  Hospital 
(enter  at  Bond  St.).  12  noon. 

(Psychiatry) 

An  Empirical  Theory  of  Value. 

Prof.  Alex  Michalos,  University  of 
Guelph.  152  University  College. 

4.10  p.m. 

(Philosophy) 


Colloquia 

Wednesday,  March  31 

Is  Mira  Variability  a Terminal 
Disease? 

Prof.  Lee  Anne  Willson,  Iowa  State 
University.  137  McLennan  Physical 
Laboratories.  4 p.m. 

(Astronomy) 

Thursday,  April  1 

Primary  Health  Care:  Cooperation 


The  Vitruvian  Man. 

Prof.  H.K.  Lucke,  Department  of  Fine 
Art.  1069  Sidney  Smith  Hall.  5 p.m. 

(Art  Society) 

Falling  Leaves:  The  Clinical  and 
Statistical  Prediction  of  Dangerous 
Behaviour. 

Dr.  C.D.  Webster,  Department  of 
Psychiatry;  seventh  in  series  of  10, 
Probability  and  Prediciton:  Psychiatry 
and  Public  Policy.  Auditorium,  Clarke 
Institute  of  Psychiatry.  5.30  to  7 p.m. 
(Clarke,  METFORS  and  Law  Founda- 
tion of  Ontario) 

Vermeer:  His  Technique,  His 
Naturalism. 

Arthur  Wheelock,  National  Gallery  of  Art, 
Washington,  D.C.  139  University 
College.  7.30  p.m. 

(Fine  Art) 


572  Sidney  Smith  Hall.  2 p.m. 
(Anthropology) 

Thursday,  April  8 

Human  Rights  and  Scientific 
Freedom. 

Prof.  Kurt  Gottfried,  Cornell  University. 
102  McLennan  Physical  Laboratories. 
4.10  p.m. 

(Physics) 


The  Biological  Applications  of  the 
Scanning  Electron  Microscope. 

Prof.  Alan  Boyde,  University  College, 
London.  Seeley  Hall,  Trinity  College. 

8 p.m. 

(Dentistry  and  SGS  Alumni  Association) 

Language  Planning  and  Unplanning 
in  the  Ukrainian  SSR. 

Prof.  George  Shevelov,  Columbia 
University.  Auditorium,  Medical 
Sciences  Building.  8 p.m. 

(Chair  of  Ukrainian  Studies  and  Ukrain- 
ian Students  Club) 

Thursday,  April  1 

Nouveaux  regards  sur  l’affaire 
Calas. 

Prof.  Jean  Orsoni,Universitedu  Quebec. 
Upper  Library,  Massey  College. 

4.10  p.m. 

Please  note:  lecture  will  be  given  in  French. 
(French,  History  and  SGS) 

Money  Management  and  Surviving 
Inflation. 

Brian  Skuffham,  Montreal  Trust  Com- 
pany; fourth  in  series  of  five.  Surviving 
in  the  80’s,  Mind  & Matter  82.  Victoria 
College.  8 p.m.  Fees  and  information  see 
listing  March  30. 

(Alumni  of  Victoria  College) 

History  of  Toronto  Movie  Houses. 

John  Lindsay,  author  and  researcher, 
Toronto;  illustrated  lecture;  fourth  in 
series  of  five,  Toronto-Toronto,  Mind  & 
Matter  82.  Victoria  College.  8 p.m.  Fees 
and  information  see  listing  March  30. 
(Alumni  of  Victoria  College) 

Some  Constellations  — or 
Oh!  My  Stars! 

Prof.  Peter  Prangnell,  Department  of 
Architecture.  Auditorium,  Medical 
Sciences  Building.  8.15  p.m. 
(Architecture  & Landscape  Architecture, 
Toronto  Masonry  Promotion  Fund  and 
OAA) 

Friday,  April  2 

Canadian  Interest,  Foreign  Policy 
and  North-South  Dialogue. 

Prof.  R.  Cranford  Pratt,  Department  of 
Political  Economy;  last  in  series  of  seven, 
Canada  in  the  North-South  Dialogue, 
Lunch  & Learn  Club.  Innis  College 
Town  Hall.  12.15  to  1.15  p.m. 
(Continuing  Studies) 


Monday,  April  5 

Canada’s  Role  in  World  Disarma- 
ment. 

Robert  Reford,  Reford-McCandless 
Consultants.  Meeting  Room,  Hart 
House.  4 p.m. 

(U  of  T Student  Pugwash  Association) 

T uesday,  April  6 
Retirement  is  a Challenge. 

Prof.  Gretta  Riddell-Dixon,  Ryerson 
Institute  of  Technology;  first  in  series  of 
seven,  Preparation  for  Retirement 
Living.  162  St.  George  St.  7.45  to 
9.45  p.m. 

Enrolment  limited,  registration  required. 
Series  fee,  820.  Information,  978-8991. 
(Alumni  Affairs  and  Senior  Alumni 
Committee) 

Eclectic  Aristotelianism  of  the 
Renaissance. 

Prof.  Charles  B.  Schmitt,  Warburg 
Institute.  Upper  Library,  Massey 
College.  8 p.m. 

(Toronto  Renaissance  & Reformation 
Colloquium) 

The  Caribbean:  Four  Years  Can 
Make  All  the  Difference. 

Colin  Rickards,  Caribbean  Business  News; 
last  in  series  of  five,  Nations  in  the  News, 
Mind  & Matter  82.  Victoria  College. 

8 p.m.  Fees  and  information  see  listing 
March  30. 

(Alumni  of  Victoria  College) 

Thursday,  April  8 
Economics  for  Everybody. 

Prof.  G.V.  Jump,  Institute  for  Policy 
Analysis;  last  in  series  of  five,  Surviving 
in  the  80’s,  Mind  & Matter  82.  Victoria 
College.  8 p.m.  Fees  and  information  see 
listing  March  30. 

(Alumni  of  Victoria  College) 

Toronto:  Yesterday,  Today, 
Tomorrow. 

Steve  McLaughlin,  Planning  and  Deve- 
lopment Commission,  City  of  Toronto; 
last  in  series  of  five,  Toronto-Toronto, 
Mind  & Matter  82.  Victoria  College, 

8 p.m.  Fees  and  information  see  listing 
March  30. 

(Alumni  of  Victoria  College) 

Friday,  April  9 

Identity  of  the  Literary  Text. 

Prof.  Robert  Weimann,  Akademie  der 
Kiinste  der  Deutschen  Demokratischen 
Republik.  Lecture  theatre,  Faculty  of 
Library  Science,  140  St.  George  St. 

4.15  p.m. 

(Comparative  Literature) 


Historic  Toronto  movie  houses  will  be  seen  in  a lecture/slide  presentation  April  1 . 
Pictured  here  is  the  Palace  Theatre  on  Danforth  Avenue. 


between  Health  and  Welfare 
Personnel. 

Prof.  L.M.  Wells,  Faculty  of  Social 
Work.  Conference  room,  seventh  floor. 
Faculty  of  Social  Work.  4 p.m. 

The  Physics  of  Biomembranes. 

Prof.  Alain  Caille,  Universite  de  Sher- 
brooke. 102  McLennan  Physical 
Laboratories.  4.10  p.m. 

(Physics) 

Friday,  April  2 

Recent  Discoveries  in  Early  Pleisto- 
cene  Geochronology  of  Southern 
Ethiopia. 

Robert  Walter,  post-doctoral  fellow 
geophysics,  Department  of  Physics. 


TRAVEL  Ltd. 

PROVIDES  COMPLETE 
TRAVEL  SERVICE 
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B/ents 


Seminars 

Monday,  March  29 

The  Peace  Movement  in  Germany. 

Prof.  Gunnar  Boehnert,  University  of 
Guelph,  and  Prof.  Carl-Christoph 
Schweitzer,  Bonn  University  and  visiting 
professor  of  German  and  European 
studies.  Combination  Room,  Trinity 
College.  4 p.m. 

(CIS  and  Atlantic  Council  of  Canada) 

Tuesday,  March  30 
Lamarck  Revisited. 

Dr.  Reginald  Gorczynski,  Department  of 
Medical  Biophysics.  4171  Medical 
Sciences  Building.  4 p.m. 

(Microbiology  & Parasitology) 

Wednesday,  March  31 

Historical  Notes  on  the  Fossil  Evi- 
dence for  Evolution  (with  friends 
like  that  who  needs  enemies). 

Prof.  Mary  Windsor,  Institute  for  the 
History  & Philosophy  of  Science  & 
Technology.  202  Mining  Building.  4p.m. 
(Geology) 

Optimal  Capacity  Expansion  under 
Dynamic  Investment  Control  to 
Meet  Uncertainly  Expanding 
Demand. 

Prof.  Michael  A. H.  Dempster,  Dalhousie 
University.  21 1 Rosebrugh  Building. 

3.30  p.m. 

(Industrial  Engineering) 

Clonal  Analysis  ofBone  Cell  Hetero- 
geneity. 

Dr.  J.  Aubin,  Department  of  Physiology; 
13th  in  series  of  15,  Experimental  and 
Human  Pathology.  6205  Medical 
Sciences  Building.  4 p.m. 

Hydroponic  Gardening. 

Discussion  of  soil  free  indoor  vegetable 
gardening  using  minimum  of  space. 
Ecology  House,  12  Madison  Ave.  7 p.m. 
Fee  $3.  Information,  967-0577. 

(Pollution  Probe) 


Thursday,  April  1 

Model  Studies  of  Action  Potential 
Generation  and  Conduction  in 
Cardiac  Tissues. 

Prof.  Fernand  A.  Roberge,  Universite  de 
Montreal.  412  Rosebrugh  Building. 

1 p.m. 

(Biomedical  Engineering) 

Investigation  of  the  Stability  of 
Satellite  Large  Angle  Attitude 
Manoeuvres  Using  Nonlinear 
Optimization  Methods. 

Prof.  Michael  A.H.  Dempster,  Dalhousie 
University.  242  Wallberg  Building. 

2 p.m. 

(Industrial  Engineering,  Aerospace 
Studies  and  Electrical  Engineering) 

The  Strange  Career  of  the  Southern 
Economy:  Emancipation  in  the  Long 
Run. 

Prof.  Gavin  Wright,  University  of 
Michigan.  Council  Chamber,  Galbraith 
Building.  2 to  4 p.m. 

(Political  Economy  and  Workshop  in 
Economic  History) 

Inventory  Control  via  Fuzzy 
Decision-making  Models. 

Prof.  Janusz  Kacprzyk,  Iona  College, 
New  Rochelle,  New  York.  104  Rose- 
brugh Building.  3.30  p.m. 

(Industrial  Engineering) 

Community  Impact  Agreements 
and  Evaluation  Studies  in  Public 
Involvement. 

Don  Falconer,  Ontario  Hydro.  21 1 
Haultain  Building.  4 p.m. 
(Environmental  Engineering  and 
Environmental  Studies) 

Beyond  the  Reefs. 

Prof.  K.A.W.  Wipper,  School  of  Physical 
& Health  Education.  330  Benson  Build- 
ing. 4 to  6 p.m. 

(P&HE) 


LONDON  FLIGHTS 

travel  cuts  offers  these  selected  departures  at  very  special 
prices.  Choose  any  departure/return  combination  from  the 
flights  listed  below. 


Departures 

Return 

1 April 
to  8 May  i 

9 May 
to  20  June 

21  June 
to  1 Aug 

2 Aug 
to  5 Sept 

6 Sept 
to  16  Oct 

9 April 
to  9 May 

498 

10  May 
to  8 June 

518 

588 

9 June 
to  26  July 

568 

638 

668 

27  July 
to  30  Aug 

598 

668 

698 

668 

31  Aug 
to  14  Sept 

568 

638 

668 

638 

588 

15  Sept 
to  24  Oct 

518 

588 

618 

588 

538 

ALL  DEPARTURES  FROM  TORONTO. 

For  booking  contact: 

^TRAVEL  CUTS 
A A Going  Your  Way! 

44  St  George  St,  Toronto 

Phone  (416)  979-2406  or 
Toll  free  1-800-268-9044 

AS  USUAL,  WE  WON’T  BE  UNDERSOLD. 


The  Use  of  Irony  in  Psalm  105. 

Prof.  Anthony  Ceresko,  Toronto  School 
of  Theology  and  St.  Michael’s  College; 
historical/theological  seminar.  201 
Brennan  Hall.  4 p.m. 

(TST) 

The  Role  of  Foraging  Profitability 
and  Predation  Risk  in  Habitat  U se  by 
Fish. 

E.  Werner,  Kellogg  Biological  Station, 
Hickory  Corners,  Michigan.  2082  South 
Building,  Erindale  College.  5.10  p.m. 
(Biology,  Erindale) 

Friday,  April  2 

Pathogenesis  of  Adrenal  Necrosis  in 
Animal  Models  and  Man. 

Prof.  Sandor  Szabo,  Harvard  Medical 
School.  6205  Medical  Sciences  Building. 
1 1 a.m. 

(Pathology) 

Athenians,  a New  Prosopography 
Based  on  the  Applications  of  the 
Computer  to  the  Meritt  Files  of 
Athenian  Persons. 

Prof.  J.S.  Traill,  Department  of  Classics. 
340  Gerald  Larkin  Building,  Trinity 
College.  3.10  p.m. 

Monday,  April  5 

Respiratory  Changes  in  Patients 
with  Mild  Scoliosis. 

Tiit  Romet,  Defence  & Civil  Institute  of 
Environmental  Medicine,  Downs  view. 
330  Benson  Building.  4 to  6 p.m. 
(P&HE) 

The  Ukrainian  Artistic  Avant-garde 
of  the  1920s. 

Myroslawa  Ciszkewycz,  Brooklyn,  Ohio. 
St.  Vladimir  Institute,  620  Spadina  Ave. 

7.30  p.m. 

Please  note:  seminar  will  be  conducted  in 
Ukrainian  and  will  include  a slide  pre- 
sentation. 

(Canadian  Institute  of  Ukrainian  Studies) 

Marriage  Seasonality  and  Rural 
Specialization  in  Early-Modern 
England. 

Prof.  Arm  Kussmaul,  York  University; 
economic  history  workshop.  Presentation 
followed  by  discussions  based  on  paper 
distributed  in  advance  by  Department  of 
Political  Economy.  3037  Sidney  Smith 
Hall.  8 p.m.  Information,  978-3450. 


T uesday,  April  6 

The  Use  of  Diuretics  in  the  Elderly. 

Dr.  Martin  Myers,  Sunnybrook  Hospi- 
tal. 104  McMurrich  Building.  4 p.m. 
(Gerontology) 

Wednesday,  April  7 

Pharmacological  Modulation  of  the 
Inflammatory  Response. 

Prof.  J.O.  Minta,  Department  of  Patho- 
logy; 14th  in  series  of  15,  Experimental 
and  Human  Pathology.  6205  Medical 
Sciences  Building.  4 p.m. 

Thursday,  April  8 

Global  C02  Problem  and  the  Future 
of  the  Tundra  Ecosystem  (Report  on 
Current  Research). 

Prof.  W.D.  Billings,  Duke  University. 
2082  South  Building,  Erindale  College. 
5.10  p.m. 

(Biology,  Erindale) 


Meeting 

Monday,  March  29 
Evaluation  in  Literary  Criticism. 

The  Exile  of  Evaluation,  Prof.  Barbara 
Herrnstein  Smith,  University  of  Penn- 
sylvania. 2 p.m. 

Round  table  discussion  on  evaluation. 
Profs.  Ralph  Cohen,  University  of 
Virginia;  Barbara  Herrnstein  Smith, 
University  of  Pennsylvania;  Wolfgang 
Iser,  University  of  Konstanz;  Robert 
Weimann,  Akademie  der  Kunste  der 
Deutschen  Demokratischen  Republik. 
Chairman:  Prof.  M .J.  Valdes,  Depart- 
ment of  Comparative  Literature. 

3.30  p.m.  Debates  Room,  Hart  House. 
(Comparative  Literature) 


| 

NANCV  !— — 1 

THOMSON  60S,.  Clair  Ave.  E. 

INVESTING  FOR  WOMEN  0n,. 

M4T  1N5 
(416)  968-6662 

in  COOPERATION  WITH  THE  INVESTNENT  DEALERS  ASSOCIATE  Of  CANADA 
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B/ents 


Concerts 


Wednesday , March  31 
Michael  Karswick,  Piano. 

Fifth  of  10  in  weekly  series  of  recitals  by 
scholarship  students  of  the  Conservatory 
to  be  broadcast  over  CJRT-FM  (91.1). 
6.30  to  7 p.m.  Information,  978-3771. 

Orchestral  Training  Program. 

Conductor  Raffi  Armenian;  14th  of  15 
concerts  by  students  in  OTP.  Works  by 
Beethoven,  Bartok  and  Haydn.  Concert 
Hall,  Royal  Conservatory  of  Music. 

8.15  p.m. 

Tickets  $3.50,  students  and  senior  citizens 
$2.  Information,  978-3771. 

Thursday,  April  1 

Jane  Fair. 

Jazz  group.  Dining  room,  third  floor, 
Scarborough  College.  12  noon. 

Chamber  Music. 

Recital  by  students  of  Faculty  of  Music; 
Thursday  afternoon  series.  Walter  Hall, 
Edward  Johnson  Building.  2. 10  p.m. 

Patricia  Morehead,  Oboe,  Philip 
Morehead,  Piano  and  Margot  Rydall, 
Flute. 

Program  of  works  by  Bennett,  Britten, 
Musgrave  and  Reizenstein;  10th  in 
Twilight  series.  Concert  Hall,  Royal 
Conservatory  of  Music.  5.15  p.m. 

Tsuyoshi  Tsutsumi,  Cello. 

Great  Hall,  Hart  House.  8 p.m.  Limited 
number  of  free  tickets  available  to  Hart 
House  members  at  hall  porter’s  desk. 
Information,  978-2452. 

(HH  Music  Committee,  Community 
Relations  and  Japanese  Consul  General) 

Saturday,  April  3 
U of  T Symphony. 

With  U of  T Concert  Choir.  Conductor 
Victor  Feldbrill.  Performance  of 
Mahler’s  Symphony  No.  2 in  C minor 
(“Resurrection”).  MacMillan  Theatre, 
Edward  Johnson  Building.  8 p.m. 

Tickets  $3,  students  and  senior  citizens 
$1.50.  Information,  978-3751. 

Sunday,  April  4 
U of  T Concert  Band. 

Conductor  Melvin  Berman.  Works  by 
Bach,  Piston  and  Hanson.  MacMillan 
Theatre,  Edward  Johnson  Building. 

3 p.m.  Information,  978-3751. 


Wednesday,  April  7 
Joyce  Gundy,  Violin. 

With  Ena  Moffat,  piano.  Works  by 
Brahms  and  Tansman;  1 1th  in  Noon 
Hour  series.  Concert  Hall,  Royal  Con- 
servatory of  Music.  12.15  to  1 p.m. 

Martin  Beaver,  Violin. 

With  Vera  Danchenko,  piano;  sixth  in 
weekly  series  of  recitals  by  scholarship 
students  of  the  Conservatory  to  be  broad- 
cast over  CJRT-FM  radio  (91.1)  6.30  to 
7 p.m..  Information,  978-3771. 

Earle  Moss,  Piano. 

Works  by  Debussy,  Franck  and  Chopin; 
annual  birthday  concert.  Concert  Hall, 
Royal  Conservatory  of  Music.  8.15  p.m. 
Information,  978-3771. 

Thursday,  April  8 
U of  T Chamber  Orchestra. 

Conductor  David  Zafer.  Works  by 
Respighi,  Rossini  and  Bartok;  Thursday 
afternoon  series.  Walter  Hall,  Edward 
Johnson  Building.  2.10  p.m. 


Plays  & Readings 

Monday,  March  29 
Nonsense  and  Parodies. 

Poetry  reading  by  Kenneth  Quinn  and 
Hans  de  Groot;  UC  poetry  readings. 
Walden  Room,  University  College 
Union,  79  St.  George  St.  4.10  p.m. 

Thursday,  April  1 

Hippolytus. 

By  Euripedes,  translated  by  David  Grene 
produced  by  Scarborough  drama  and 
classics  students.  TV  Studio  1,  Scar- 
borough College  to  April  3 at  8 p.m. 
Information  and  reservations,  284-3204. 

Monday,  April  5 

Matt  Cohen. 

Reading  from  his  own  work;  UC  poetry 
readings.  Walden  Room,  University 
College  Union,  79  St.  George  St.  4. 10p.m. 


Governing  Council  & Committees 


Wednesday,  March  31 

Curriculum  & Standards 
Subcommittee. 

Council  Chamber,  Simcoe  Hall.  4 p.m. 

Thursday,  April  1 

Academic  Affairs  Committee. 

Council  Chamber,  Simcoe  Hall.  4 p.m. 

Monday,  April  5 

Planning  & Resources  Committee. 

Council  Chamber,  Simcoe  Hall.  4 p.m. 


Wednesday,  April  7 

Admissions  & Awards 
Subcommittee. 

Council  Chamber,  Simcoe  Hall.  4 p.m. 
Cancelled. 

Monday,  April  12 
Business  Affairs  Committee. 

Board  Room,  Simcoe  Hall.  4 p.m. 


Miscellany 

Wednesday,  March  31 
Alumni  Faculty  Award  Dinner. 

Prof.  Kenneth  Hare,  Provost  of  Trinity 
College,  seventh  recipient  of  Alumni 
Faculty  Award,  will  speak  at  dinner; 
Moss  Scholarships  will  be  presented. 
Great  Hall,  Hart  House.  6.30  p.m. 
Tickets  $18  from  Department  of  Alumni 
Affairs,  47  Willcocks  St.;  978-2367. 

Saturday,  April  3 
Sports-on-Wheels  ’82. 

Third  annual  competition  for  children 
confined  to  wheelchairs.  Events  include 
races,  shotput,  discus  throwing,  weight- 
lifting; sponsored  by  Athletic  Council  of 
Department  of  Rehabilitation  Medicine. 
Variety  Village  SportTraining  & Fitness 
Centre,  3701  Danforth  Ave.  9 a.m.  to 
3.30  p.m.  Information:  Sandy  Smythe, 


595-3905. 

(Rehabilitation  Medicine) 

T uesday,  April  6 

Active  Solar  Heating,  Passive  Solar 
Heating  and  Super  Insulated  Houses. 

Three  experts  debate  different  approaches 
to  reducing  heating  bills.  Ecology  House,' 
12  Madison  Ave.  7 to  9 p.m.  Fee  $3. 
Information,  967-0577. 

(Pollution  Probe) 

Wednesday,  April  7 
Low  Energy  Housing. 

Course  topics  include  passive  solar 
heating,  super  insulation  and  airtight 
construction  for  new  houses . Wednesdays, 
April  7 to  28.  Ecology  House,  12  Madison 
Ave.  Fee  $30,  advance  registration 
required.  Information,  967-0577. 
(Pollution  Probe) 


Untitled  work  by  Rosanne  Bell  from  the  Spring  Forward  ’82  exhibition  at  the  Erindale 
College  art  gallery.  Spring  Forward  is  an  annual  exhibition  of  work  by  students  in  the 
U of  T/Sheridan  cooperative  program  in  art  and  art  history.  The  exhibition  runs  until 
April  9. 


T uesday,  March  30 
Bones  from  the  Mountain. 
Installation  show  by  sculptor  David 
Tumey.  Art  Gallery,  Hart  House,  to 
April  16. 

Gallery  hours:  Monday,  1 1 a.m.  to  9 p.m.; 
Tuesday-Saturday,  1 1 a.m.  to  5 p.m.; 
Sunday,  2 to  5 p.m. 

Monday,  April  5 

Annual  Juried  Student  Show. 

The  Gallery,  Scarborough  College,  to 
April  23. 

Gallery  hours:  Monday-Thursday, 

9 a.m.  to  7 p.m.;  Friday,  9 a.m.  to  5 p.m.; 
Sunday,  2 to  5 p.m. 


UTFA 

annual 

meeting 


The  annual  meeting  of  the 
University  of  Toronto  Faculty  Association 
will  be  held  on 

Wednesday,  April  14, 1982  from  4 to  6 p.m. 

in  the  auditorium  of  the  Medical  Sciences 
Building  (Room  2158). 


Exhibitions 

Monday,  March  29 
Working  Drawings  Working. 

French  New  Towns. 

Aldo  and  Francesco  Piccalugua,  archi- 
tects, Toronto.  Galleries,  Faculty  of 
Architecture  & Landscape  Architecture, 
230  College  St.,  to  April  1. 

75  Years  of  Forestry  Education. 

Forestry  artifacts,  publications,  rare 
books  and  paintings.  Main  floor,  Robarts 
Library,  to  April  28. 

E.J.  Pratt,  1882  to  1982. 

E.J.  Pratt  Library,  Victoria  University, 
to  April  30. 
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Forum 


It’s  time  for  a 
reorganization  of 
administrative  staff 

by  Edward  Wood 


Although  it  may  be  accurately  stated 
that  the  University  was  well  funded 
in  the  60s,  it  is  glaringly  obvious  that  the 
University  is  grossly  underfunded  today. 
Much  has  been  said  at  Presidential  level 
to  obtain  more  realistic  funds  from  the 
provincial  government  but  even  if  these 
representations  are  successful  we,  also, 
must  be  realistic  and  recognize  that  our 
internal  organization  is  still  largely  geared 
to  a style  that  is,  to  say  the  least,  old- 
fashioned  and  uneconomical.  Unless  we 
reorganize  to  absorb  further  funding 
reductions  we  may  follow  the  fate  of  the 
dinosaur.  (*See  author’s  footnote.) 

In  the  exigencies  of  economy  through 
the  70s  and  until  the  present  time, 
numerous  positions  have  become  redun- 
dant but  the  associated  activities  are,  in 
many  cases,  still  required  to  function. 
This  has  resulted  in  fewer  people  carrying 
a heavier  load  — not  in  itself  a bad  thing 
but  these  conditions  have  not  remained 
fixed  and  the  load  gets  heavier  each  year. 
The  process  of  economy  demands  ad- 
ditional effort  and  the  burden  is  com- 
pounded. 

This  problem  is  not  simply  a matter  of 
workload  alone  but  has  a bearing  on 
efficiency,  productivity  and  health.  Com- 
monly the  case  exists  where  one,  through 
necessity,  performs  functions  through  a 
wide  spectrum  of  tasks  previously  per- 
formed by  others,  thus  dissipating  the 
primary  responsibility  and  effort,  and  in 
the  process  becomes  an  expensive 
“General  Duties”  person. 


‘Since  this  article  was  written  the  provincial 
government  has  announced  its  1982-83  budget  for 
universities.  The  increase  of  12.2  percent  over  last 
year’s  grant  may,  or  may  not,  outpace  inflation  but 
it  should  really  be  compared  with  the  Average 
Annual  Inflation  Rate  for  1981  which,  for  both 
Ontario  and  Canada,  was  12.5  percent.  (Source, 
Statistics  Canada.)  The  increase  provides  some 
respite  in  the  long  progression  of  meagre  inflation 
supplements  but  there  is  absolutely  no  guarantee 
that  this  near-balance  will  be  maintained  in  future 
years. 


In  the  event  of  vacations  and  illness,  it 
is  unusual  for  one’s  work  to  be  taken  up. 
Often  it  is  impossible,  through  lack  of 
back-up.  Even  where  there  is  back-up  for 
a position  it  is  invariably  inadequate. 

The  important  process  of  planning 
falls  casualty  to  the  urgency  of  routine 
pressures,  and  out-dated  procedures  are 
continued  because  of  lack  of  time  to 
modify. 

Perhaps  the  most  sinister  aspect  of  our 
situation  is  the  potential  hazard  due  to 
stress  and  resulting  ill-health.  Taken  as 
an  economic  consideration  alone,  the 
cost  could  be  immense. 

I have  given  thought  to  an  amending 
formula  and  believe  that  it  is  possible  to 
overcome  the  problems  outlined  above. 

The  first  essential  is  to  increase  our 
productivity  and  yet  stay  within  the 
current  confines  of  budget.  To  do  this 
would  involve  a degree  of  centralization 
contained  in  manageable  proportions. 
Traditionally  an  academic  department  has 
engaged  its  own  administrative  staff  in 
the  capacities  for  its  needs,  e.g.,  account- 
ants, clerks,  typists,  administrative 
assistants.  (To  some  extent  this  state- 
ment is  a generalization  as  I do  not  have 
access  to  data  on  staff  distribution,  but 
the  situation  is  common  enough  to  be 
taken  as  a base.)  It  is  apparent  that 
departments  differ  in  their  needs  for 
various  skills  and  levels  of  skills,  so  we 
can  expect  variations  in  the  general  situa- 
tion. It  may  be  that  one  accountant  can  be 
over-worked  in  meeting  professional 
levels  of  responsibility  without  clerical 
assistance,  while  another  accountant 
may  have  appropriate  assistance  and  be 
producing  the  quality  and  quantity  of 
work  expected,  with  the  added  bonus  of 
producing  and  interpreting  data  essential 
to  the  effective  financial  management  of 
that  department. 

These  examples  may  be  applied  to  all 
administrative  staff  positions  whatever 
their  nature,  and  whatever  the  individual 
department  result  may  be,  the  general 


picture  is  one  of  wasteful  staff  planning 
with  wasteful  and  uneconomic  use  of 
skills. 

I contend  that  administrative  staff 
would  generally  be  more  effective  if 
organized  by  skill  in  geographical  groups. 
Any  accountancy  group  could  handle  the 
affairs  of  several  neighbouring  depart- 
ments more  professionally  and  more 
economically  than  does  the  existing  one- 
on-one  arrangement.  As  a skill  group  it 
would  be  possible  to  structure  within  it 
not  only  the  capability  of  meeting  depart- 
ments’ needs  but  also  the  essential 
continuity  of  work-flow  during  periods  of 
peak  load,  vacation  and  illness.  Dead- 
lines would  be  met  reliably  and  all  formal 
procedures  could  be  conducted  as 
policies  required.  Into  such  a group  and 
in  connection  with  other  accountancy 
groups,  could  be  developed  career  paths 
to  the  satisfaction  of  those  concerned  and 
to  the  general  good  of  the  University.  In 
this  manner  most  of  the  career  and 
training  requirements  of  those  following 
the  accountancy  profession  would  be 
met  by  and  within  the  University,  with 
consequent  easing  of  recruiting  problems 
and  recruiting  costs. 

Continuing  with  an  integrated 
accountancy  group  as  an  example,  I 
would  expect  that  there  would  be  more 
accountancy  staff  that  the  shared  work- 
load would  require.  This  does  not 
necessarily  mean  redundancy  for  some 
but  it  would  permit  painless  staff  reduc- 
tions by  natural  attrition. 

If  this  University  could  be  admin- 
istered more  efficiently  by  a reduced  but 
reorganized  administrative  staff,  without 
harm  to  existing  personnel,  then  the 
benefits  are  obvious.  There  would  be 
flexibility  within  the  overall  budget, 
more  flexibility  within  administrative 
groups  to  meet  their  tasks  (and  expanded 
tasks)  and  there  would  be  enhancement 
of  careers  and  salaries. 

Authority  and  responsibility  for  the 
activities  of  skill  groups  would  lie  with 
the  deans  of  faculties. 

Concurrent  with  any  such  reorgani- 
zation must  be  the  acceptance  and  use  of 
80s’  technology.  At  the  present  time  we 
are  operating  some  functions  by  methods 
more  appropriate  to  the  era  of  Charles 
Dickens,  while  others  are  adapted  to 
modern  technology.  An  integrated  group 
could  make  more  economic  and  efficient 
use  of  new  technology  than  could  an 
individual  department.  In  fact,  not  all 
departments  have  funds  available  for  the 
purchase  of  such  equipment. 

It  might  be  expected  that  strong 
resistance  would  arise  to  the  major 
changes  proposed  here  but  I have  spoken 
to  numerous  staff  and  to  several  chairmen 


and  nowhere  have  I found  a closed  mind. 
One  person  preferred  the  status  quo 
because  of  the  variety  of  interest  provided. 
While  I also  find  this  variety  stimulating, 

I do  not  believe  we  can  afford  to  continue 
as  a body  of  generalists.  Selective  speciali- 
zation is  the  need  and  teamwork  is  the  key. 

Department  chairmen  would  benefit 
from  the  freedom  of  responsibility  for 
staff  handling  routine  administrative 
matters.  The  time  taken  up  by  their 
current  involvement  would  be  a direct 
bonus  to  their  academic  concerns. 

The  administrative  services  would  not  be 
lost  to  them  but  would  become  capable  of 
improvement  to  a standard  unachievable 
under  the  present  arrangements.  Ob- 
viously chairmen  would  continue  to  need 
a nucleus  of  administrative  staff  directly 
responsible  to  them.  The  need  would  vary 
according  to  the  size  and  nature  of  the 
department. 

I recommend  a study  group  be  formed 
to  investigate  the  potential  and  prac- 
ticability of  a reorganization  of  functions, 
people  and  skills. 

Edward  Wood  is  an  administrative  officer 
in  the  Banting  & Best  Department  of 
Medical  Research. 


Rancho 

Restaurant 

430  College  St. 
(East  of  Bathurst) 

921-4514 

Latin  American 
cuisine 
including 
Mexican  and 
Parillada 

" El  Boringuen” 
Latin  Jazz 
Discotheque 


Lie.  Und.  LLBO 


The  Cocktail  P&rty 

by  T.S.  Eliot 

March  25  to  April  10  Tuesday  to  Saturday  at  8:30  p.m. 

Tickets  $6.00,  students  and  senior  citizens  $4.00 
Please  reserve  in  advance  364-4170 

MAINSTAGE 

THE  ALUMNAE  THEATRE 

70  Berkeley  Street  — 364-4170 
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Letters  

Is  the  ‘fat’  in  SGS  Not  the  first  time  for  French 

in  the  administration?  outside  the  French  department 


Assistant  Dean  McCulloch’s  letter 
C Bulletin , March  8)  and  the  draft  planning 
document  of  the  School  of  Graduate 
Studies  ignore  two  important  factors  in 
the  funding  of  graduate  studies: 

(1)  the  anomaly  of  the  SGS  budget: 
although  the  school  is  the  administrative 
unit  for  all  graduate  studies  in  the 
University  of  Toronto  (principally  con- 
ducted by  departments),  its  budget 
consists  mainly  in  the  finances  of  the 
centres  and  institutes.  When  it  has  to 
save  money,  it  has  to  go  to  the  centres  to 
make  cuts,  not  to  the  departments; 

(2)  despite  Dean  McCulloch’s  faith  in  the 
protective  powers  of  a strong  central 
administration,  the  funding  of  the 
administration  is  itself  a considerable 
financial  strain.  By  its  own  account,  SGS 
expenditure  on  administration  alone 


(presumably  the  salaries  of  deans, 
secretaries,  etc.)  amounts  to  $1.5  million. 
Surely  the  provincial  government  might 
regard  this  as  “fat”?  Certainly  some  of 
us  can  see  better  uses  for  $1.5  million  in 
times  of  hardship.  The  same  applies,  of 
course,  to  other  administrative  units  of 
the  University.  Central  administration 
may  not  be  the  author  of  our  problems, 
but  it  is  certainly  one  of  the  principal 
causes. 

Symptomatic  of  bureaucratic  thinking 
is  the  constant  confusion  of  graduate 
studies  and  the  School  of  Graduate 
Studies:  they  are  not  the  same  thing  at  all. 

A.G.  Rigg 

Centre  for  Medieval  Studies 


The  Bulletin  recently  stated  that  next  year 
the  University  of  Toronto  will  offer  arts 
courses  and  tutorials  in  the  French 
language  for  the  first  time  outside  the 
French  department  {Bonnes  Nouvelles  for 
Max  Yalden,  March  8).  This  is  incorrect. 

In  1979-80,  the  religious  studies 
department  conducted  a full  course  in 
French  (“Nationalism  and  Religion  in 
Quebec”).  During  this  winter  term  a 
French  language  tutorial  is  being  con- 
ducted in  conjunction  with  the  course 
“Grace  and  Freedom  in  Film”. 

Though  there  may  be  skepticism  about 
student  interest  in  such  programs,  I note 
that  about  a dozen  of  the  65  students 
enrolled  in  the  film  course  freely  opted 
for  the  French  rather  than  for  an  English 
language  tutorial. 


The  impetus  to  develop  such  French 
language  course  and  tutorial  offerings  in 
religious  studies  stems  in  part  from  the 
faculty  exchange  program  which  the  reli- 
gious studies  department  has  developed 
with  its  counterpart  at  the  University  of 
Quebec  at  Montreal.  This  year  our  U ofT 
colleague,  Professor  Gregory  Baum,  is 
teaching  at  UQaM  while  Professor  Yvan 
Desrosiers,  of  the  UQaM  faculty,  is 
teaching  here.  Obviously  the  expansion 
of  opportunities  for  students  depends  on 
the  development  of  similar  opportunities 
for  faculty.  Let  us  hope  thatthose  on  high 
will  hear  our  sigh. 

Herbert  Richardson 
Department  of  Religious  Studies 


Presence  unwelcome  at  an  oral 


Engineering  students  vote  ‘yes’ 
to  $100  incidental  fee 


In  a recent  issue  of  the  Bullet  in  I noticed, 
among  the  PhD  orals,  a topic  of  particular 
interest  to  me.  Although  not  a member  of 
the  department  concerned,  I am  a mem- 
ber of  the  graduate  faculty,  and  I decided 
to  attend  the  defence.  As  a matter  of 
courtesy,  however,  I asked  the  secretary 
of  the  department  involved  to  notify  the 
thesis  supervisor  and  the  candidate  of  my 
decision.  A few  days  later,  I received  a 
phone  call  from  the  secretary  informing 
me  that  the  supervisor  and  candidate 
would  prefer  me  not  to  come . No  explana- 
tion was  offered.  A further  phone  call 
from  the  professor  in  charge  of  graduate 
studies  from  the  said  department  offered 
the  information  that  the  candidate  was 


a nervous  individual  and  would  be  put 
off  by  my  presence.  Both  the  secretary 
and  the  professor  in  charge  of  graduate 
studies  were  most  embarrassed  by  a 
situation  they  had  never  encountered 
before. 

Naturally,  I did  not  attend  the  defence, 
not  wishing  to  be  an  obstacle  in  the 
candidate’s  career.  I should  be  interested 
to  know,  however,  if  any  of  my  colleagues 
have  had  similar  experiences  or  if  this 
situation  is  exceptional. 

A ubrey  Rosenberg 
Victoria  College,  French 


By  a majority  of  more  than  two  to  one, 
undergraduates  in  the  Faculty  of  Applied 
Science  & Engineering  have  voted  in 
favour  of  a $ 100  incidental  fee  to  be 
introduced  in  September.  Their  approval 
was  expressed  in  a referendum  held 
March  4 and  5. 

The  fee  was  proposed  by  Dean  Gordon 
Slemon  and  approved  in  principle  by  the 
Engineering  Society  council  late  last  fall. 
If  the  fee  is  approved  by  the  Academic 
Affairs  Committee,  the  resulting  revenue 
will  go  towards  supplies,  equipment,  and 
teaching  assistants  that  would  otherwise 
be  unaffordable. 


Without  the  fee,  Dean  Slemon  antici- 
pates a $1.3  million  shortfall  in  the 
engineering  faculty’s  1982-83  operating 
budget.  Though  the  $100  incidental  fee 
would  only  provide  a fifth  of  the  amount 
needed  to  cover  the  projected  shortfall, 
the  dean  hopes  the  students’  willingness 
to  make  that  sacrifice  will  help  in  making 
“a  compelling  appeal”  to  the  alumni. 

“When  this  spring’s  Varsity  Fund 
mailing  goes  out,  we’ll  be  making  a rather 
special  appeal  to  our  alumni.  If  the 
students  can  find  $100  each  to  put 
towards  the  cause,  surely  the  alumni  can 
do  at  least  as  well  as  that.” 


An  Invitation 

Tb  Submit  Nominations  For  The 
$75,000  Ernest  C.  Manning  Award 

The  Ernest  C.  Manning  Awards  Foundation  is  seeking  nominations 

for  its  $75,000  1982  Award. 

The  Foundation  is  a national,  privately  funded  non-profit  organization,  formed  to 
encourage,  nurture  and  reward  innovation  by  Canadian  people. 

A Selection  Committee  will  choose  a person  who  has  shown  outstanding  talent  in 
conceiving  and  developing  a new  concept,  process  or  product  of  potential  widespread 
benefit  to  Canada.  Of  special  interest  are  nominations  from  the  fields  of  biological 
sciences  (life);  the  physical  sciences  and  engineering;  the  social  sciences; 
business;  labour;  law;  and  government  and  public  policy. 

The  deadline  for  nominations  for  the  1982  Award  is  May  31,  1982. 

For  further  information,  or  to  acquire  a Nomination  Form,  please  write  to: 

Mr.  George  E.  Dunlap,  Executive  Director, 

Ernest  C.  Manning  Awards  Foundation, 

P.O.  Box  2276,  Main  Post  Office,  Calgary,  Alberta  T2P  2M6 
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Job  Openings 

Below  is  a partial  list  of  job  openings  at  the  University.  Interested  applicants  should 
read  the  Promotional  Opportunity  postings  on  their  staff  bulletin  boards,  or  telephone 
the  Personnel  Office  for  further  information.  The  number  in  brackets  following  the 
name  of  the  department  in  the  list  indicates  the  personnel  officer  responsible.  Please 
call:  (1)  Sylvia  Holland,  978-6470;  (2)  Margaret  Graham,  978-5468;  (3)  Jack  Johnston, 
978-4419;  (4)  Ann  Sarsfield,  978-21 12;  (5)  Barbara  Marshall,  978-4834; 


Classified 


(6)  Steve  Dyce,  978-4518. 

Keypunch  Operator  II 

($11,050—  13,000—  14,950) 
Computing  Services  (3) 

Personnel  Officer  I 

($19,300  — 22,710  — 26,120) 
Employment  & Staff  Development  (5) 

Administrative  Assistant  I 

($14,900—  17,530  — 20,160) 
Environmental  Studies  (3),  Dean’s 
Office,  Medicine  (6) 

Administrative  Assistant  II 

($19,300  — 22,710  — 26,120) 

Central  Services,  Medicine,  one-year 
contract  (6),  Dean’s  Office,  Medicine, 
two  positions  (6) 

T.V.  Maintenance  Technician  II 

($17,400  — 20,470  — 23,540) 

Media  Centre  (6) 


Engineering  Officer  III 

($29,330  — 32,500  — 39,670) 
Computing  Services  (3) 

Preventive  Maintenance  & Energy 
Analyst  (one  level  3B) 

($17,400  — 20,470  — 23,540) 

Physical  Plant  (4) 

Systems  & Procedures  Analyst 

($23,740  — 27,930  — 32,120) 

Payroll  (3) 

Energy  Conservation  Engineer 

(one  level  1 IN) 

($24,980  — 29,390  — 33,800) 

Physical  Plant  (4) 

Systems  Manager 

($32,190  — 40,240  — 48,290) 
Computing  Services  (3) 


A classified  ad  costs  $5  for  up  to  35  words  and 
$.25  for  each  additional  word.  Your  name 
counts  as  one  word  as  does  your  phone 
number,  but  the  components  of  your  address 
will  each  be  counted  as  a word. 

A cheque  or  money  order  payable  to 
University  of  Toronto  must  accompany 
yourad. 

Ads  must  be  submitted  in  writing.  10  days 
before  Bulletin  publication  date,  to  Marion 
de  Courcy-lreland,  Information  Services, 

45  Willcocks  St.  Ads  will  not  be  accepted  over 
the  phone. 

Accommodation 

Room  and  Board.  Academic  couple  offers 
room,  private  bath,  delicious  vegetarian 
meals  to  nonsmoking  dedicated  student. 
Rent  $385  includes  utilities,  washer-dryer. 
Bloor-Dovercourt  area.  Phone  535-2801 
days  or  978-5290  (Prof.  Salaff). 

Furnished  house  or  duplex  needed  for 
Australian  physician  and  family  coming  for 
sabbatical  July  1 - Dec.  31,  1982.  Contact 
through  Dr.  G.  Steiner,  Dept,  of  Medicine 
978-2647  or  595-4133. 

Furnished  Home  For  Rent,  close  to  schools 
and  Runnymede  Subway  Station.  Three 
bedrooms,  study,  usual  appliances, 
dishwasher,  coloured  television.  Base- 
ment family  room,  washroom.  Garage. 
August  1982  to  August  1983.  $1000  per 
month  plus  utilities.  Larry  Schmidt,  331 
Beresford  Avenue,  Toronto,  M6S  3B4, 
766-5444,  828-5275. 

Southern  France.  Sabbatical  furnished 
rentals.  (1)  Small  two  bedroom  house  in 
picturesque  village,  about  $250  monthly 
plus  utilities.  (2)  Beautiful  2 bedroom 
apartment  with  terrace  in  university  town, 
about  $650  plus  utilities.  Call  978-3940  or 
923-1830. 

Going  on  sabbatical  in  June  1982?  Need  a 
house?  2 bedroom  house  within  easy 
reach  of  central  London  (England) 
available  for  exchange.  Will  house-sit  if 
exchange  not  required.  Call  Nigel  Connor 
978-6407  (day),  425-9618  (evenings).  Now! 

For  June,  July,  August,  fully  equipped  3- 
storey  townhouse,  20-minute  walk  from 
University.  Three  bedrooms,  study, 
roofdeck,  garden,  parking,  all"  appliances, 
3 TVs  including  colour  and  cable,  stereo, 
laundry,  Vh  baths,  $900,  363-0962. 

Toronto,  Large  2-bedroom  apartment,  low 
rise,  quiet  tree-lined  street,  nicely 
furnished,  fully  equipped,  dishwasher, 
linen,  dishes.  Basement  parking  available, 
near  public  transit,  20  minutes  walk  to 
U of  T.  $900  per  month,  utilities  excluded, 
no  pets.  June  82  - August  83  (flexible) 
961-1655  Res.  978-2156  Office. 

Going  on  Sabbatical?  Group  of  theology 
students  seeks  furnished  house  to  rent, 
close  to  University.  Sept./82  to  May/83. 
Will  take  good  care  of  plants,  pets,  pianos 
and  personal  treasures.  Please  call  Sheila, 
964-1663. 

Apartment  to  Rent.  Comfortable  2- 
bedroom  apartment,  separate  entrance, 
sunporch,  newly  painted,  20  minutes  to 
campus.  Bloor-Dovercourt  area.  Suit 
dedicated  students.  Rent  $580.  Phone 
536-6515. 

One  bedroom  furnished  apartment  re- 
quired from  May  1st  to  October  31st,  1982 
by  professor  on  sabbatical  leave  from 
Zurich  Children's  Hospital;  preferably 
within  walking  distance  of  Hospital  for  Sick 
Children.  Phone  evenings  484-8880. 

For  summer  months  (two  or  three)  my  wife 
and  I seek  a convenient  furnished  2- 
bedroom  house  or  apartment,  central 
Toronto,  not  high  rise,  near  public 
transportation.  Prof.  A.W.  Tucker  (V 28),  37 
Lake  Lane,  Princeton,  N.J.  08540. 

Sublet,  2 bedroom  furnished  apartment, 
responsible  mature  individual  or  couple. 
Central  location,  balcony,  high-rise,  pool, 
sauna.  Mid-August  to  mid-December  (time 
negotiable).  Also  available  month  of  June. 
$593  month,  includes  underground  park- 
ing, utilities.  486-0977. 

Reliable  Professional  and  Family  returning 
to  Toronto  to  establish  practice.  Wishing 
rental  3-bedroom  accommodation/Cen- 
tral.  May  '82.  Ideal  for  sabbatical  leave. 
Write:  Dr.  B.  Robinson,  Apt.  421,  2060 
Quingate  Place,  Halifax,  N.S.  B3L  4P7. 
902-425-8879. 


Responsible,  professional  couple  require 
to  rent  immediately,  a furnished  house  in 
the  central  Toronto  area.  Call  Huntsville 
705-789-9208. 

Furnished  architect  designed  ravine  4 
bedroom  Scarborough  home  near  GO, 
TTC.  3 fireplaces,  2%  baths,  study,  hot  tub, 
billiards.  Available  Aug.  82  - Aug.  83. 
$1 200/month.  Prof.  T.T.  Tidwell,  284-5247. 

Cozy  furnished  home  for  rent.  May  82  - 

summer  83.  Two  bedroom,  2-storey, 
detached.  Antiques,  private  yard.  Minutes 
to  Pape  Subway.  $700/month  (plus 
utilities).  Please  apply  with  references  to 
K.C.  James,  71  Muriel  Ave.,  Toronto 
M4J  2Y1 . (416)  469-1870. 

Moore  Park.  Furnished  house  to  rent.  July 
10,  1982  - Aug.  31, 1983.  Near  schools  and 
transport.  4 bedrooms.  Sleeps  6.  Study', 
dishwasher,  all  linen,  etc.,  garage.  $1,200 
per  month  plus  utilities.  Phone  489-7803. 

Oxford  rental:  September,  1982  - June 
1983.  Three-bedroom  house,  small 
Cotswold  village,  20  minutes  Oxford.  Fully 
furnished,  all  appliances,  central  heating, 
open  fireplace.  Garden  terraced  to  stream, 
duck  pond.  Peter  Heyworth  961-4288  or 
978-3183. 

London,  England.  Luxury  flat,  Central 
London  (near  Marble  Arch).  Fully  furnish- 
ed, linens,  2 bedrooms,  kitchen,  living- 
room,  bathroom.  £150  per  week,  £400  per 
month.  Dr.  A.G.  Malleson  864-1435 
(office). 

Professor’s  family  requires  mainland 
cottage  Muskoka  or  Georgian  Bay  for  4 
weeks  beginning  August  7th.  Non- 
smokers.  Responsible.  483-2921  evenings. 

The  Roommate  Finders 

We  have  the  perfect  roommate  for  you! 
Guarantee.  Fee.  Free  info.  485-2637. 

Secretarial  & Miscellaneous 

Special  typing  service  for  students  — call 
BUSY  FINGERS,  Complete  Office  Ser- 
vices, and  ask  about  our  service  fortheses, 
essays,  and  all  your  typing  needs  (also  in 
different  languages).  From  $1 .25  per  page. 
1050- A Bloor  St.  W„  Toronto,  532-5101. 

Typist  specializing  in  manuscripts  and 
theses.  Ten  years’  professional  and 
academic  experience.  Highest  quality 
typing;  competitive  fees  for  professors  and 
students.  IBM  Correcting  Selectric  III. 
$1.10  each  text  page.  Pam,  925-4967.  St. 
George  Street  location. 

Willard’s  Adventure  Expeditions,  107 

Dunlop  St.  E.,  Barrie,  Ontario,  Canada  L4M 
1A6.  (705)  737-1881.  Backpacking  treks 
and  Base  Camps  on  trails  in  scenic 
exciting  mountain  areas  in  the  United 
States  and  Canada.  Adult,  co-ed  groups. 
Have  a wonderful  time.  Send  for  list  of  1 982 
trips. 

Pine  beds,  hand-crafted,  for  foam,  mat- 
tresses, orfutons.  Nomadic  design  foreasy 
moving.  Student,  prices:  single  $100,  3/4 
$110,  double  $120,  queen  $130.  Futons 
also  available.  Al  Katzberg  534-7130. 

Professionals  Only  (Singles’  Registry). 

Degreed?  Single?  Aged  25-45?  Mingle  at 
dinner  parties,  etc.  No  membership  fee  but 
reservations  required.  977-8318,  10  a.m.- 
6 p.m.  Monday-Friday.  Next  parties: 
Friday,  April  16,  cocktails,  Italian  cuisine, 
Orford  String  Quartet,  $20;  Sunday,  April 
18,  dim  sum  brunch,  $15. 


Original  oils,  water  colours, 
limited  editions, 
graphics,  etc. 

Custom  Framing 

JfauiU?  (£aUprtj 

fine  art 

Village  by  the  Grange 
71  McCaul  Street 
Toronto,  Ontario 

593-4177 


- 


4 DAYS  ONLY!  APRIL 3, 4, 5 &6 

HURRY  BEFORE  ALL  TICKETS  GO!! 

ST.  LAWRENCE  CENTRE,  27  FRONT  ST.  E.  366-7723 
featuring  AVO  KITTASK  and  CARALYN  TOMLIN 


The 


SHIVAREE  *m* 


by  JOHN  BECKWITH  and  JAMES  REANEY 
AN  ABSOLUTELY  ENTERTAINING  OPERA 


COMUS 

MUSIC  THEATRE  OF  CANADA 


Play  it  safe!  with  the  new 

Safe-T 
Eyegard 


Features: 

* better  ventilation  to 
reduce  fogging. 

* more  comfortable  "3  point” 
fit  for  all  head  sizes. 

* exclusive  Safe-T-Rim  lens  groove 
keeps  lenses  in  place. 

Available  in  Plano  or  Prescription. 
Complete  with  adjustable 
headband  and  carrying  case. 


Available  exclusively  through 

L J IMPERIAL  OPTICAL  CANADA 
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